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1.
Direct  
Recruitment by Interview is made for filling up vacancies that are not covered by the competitive examinations conducted by the Commission. In this process, requisitions for various posts are received from the Ministries/ Departments. Requisitions are also received from statutory organisations, local authorities or public institutions for which recruitment is made by the Commission in terms of Article 321 of the Constitution. 

Number of Requisitions Received

2.
During the year 2006-07, the Commission   received 338 requisitions involving 1,661 posts from various Ministries/ Departments compared to 495 requisitions involving 2,242 posts received during the previous year. Taking into account the number of requisitions/posts carried over from the previous years, the Commission, in all, processed 707 requisitions involving 3,710 posts during 2006-07 compared to 832 requisitions involving 3,739 posts during 2005-06. Of these, 199 requisitions involving 998 posts were treated as closed due to want of clarifications from the Ministries/ Departments. The number of requisitions and the posts involved, during the last three years are shown in Diagram 1.
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3.
Diagram 1 depicts that there was a significant decrease in the number of requisitions and posts posed by the Ministries/ Departments to the Commission during the year 2006-07 compared to the previous year. Ministry-wise break-up of 1,661 posts for which requisitions were received during 2006-07, is given in Appendix XVII.

Number of Applications Received, Candidates Interviewed and Recommended

4.
During the period under report, the Commission issued advertisements for 157 cases involving 928 posts calling for applications. Ministry-wise number of posts which were advertised during the year 2006-07 are given in Appendix XVIII.    However, 4 requisitions involving 10 posts were cancelled and in one requisition, one post was reduced after issue of advertisements, on the request of the concerned Ministries/ Departments. Further, in one requisition, four posts were reduced after advertisement as four surplus officers sponsored by Division of Retraining and Redeployment, Department of Personnel and Training were recommended for redeployment. Details of cases in which the requisitions were cancelled/ modified after issue of advertisement during the year 2006-07 are given in Appendix XIX. Taking into consideration the carried over advertised pending cases from previous year, 504 cases involving 2,697 posts were processed by the Commission during the year 2006-07. The Commission received in all 44,744 applications during 2006-07. During the year 2006-07, 5,954 candidates were called for interview and 4,089 candidates were interviewed. Further, 264 cases involving 1,205 posts were finalized by the Commission recommending 1,059 candidates for various posts during the year under report. It would be seen from Diagram 2 that the number of candidates recommended during 2006-07 have significantly increased compared to the previous year.
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5.
Position, at a glance, on the number of requisitions received, sent back to the Ministries for clarifications, effective cases for action, cases finalized etc.  by the Commission during the year 2006-07 is given at Appendix  VIII.

6.
During the year 2006-07, recruitment was finalized in respect of 264 cases for 1,205 posts involving 79,969 applications for which 6,531 candidates were called for interview, 4,519 candidates were interviewed and 1,059 candidates (including four surplus officers) were recommended for various categories of posts.

7.
Broad discipline-wise number of posts finalized, candidates recommended, applicants to post ratio and recommendation to post ratio are given in Table 1.

Table 1 Broad Discipline-wise Number of Posts Finalised and Candidates Recommended During 2006-07
	Broad Discipline
	Number of Posts
	Number of Applicants
	Candidates Recommended
	Applicants to Post Ratio
	Recommendation to Post Ratio

	Engineering 
	598
	43,437
	560
	73
	0.94

	Scientific and Technical 

(Excluding Engg.)
	128
	12,792
	116
	100
	0.91

	Non-Technical 
	178
	9,864
	157
	55
	0.88

	Medical 
	301
	13,876
	226
	46
	0.75

	Total
	1,205
	79,969
	1,059
	66
	0.88


Notes: 
1.  Applicants to Post Ratio : Number of applicants divided by number of posts.


2.  Recommendation to Post Ratio : Number of candidates recommended divided by number of posts.
8.
Specialization and community-wise number of posts finalized in each of the broad categories of engineering, scientific and technical (excluding engineering), non-technical and medical and the number of candidates recommended thereto by the Commission during the year 2006-07, are given in Appendix XX, Appendix XXI, Appendix XXII and Appendix XXIII respectively.

Recruitment Tests

9.
Recruitment Tests are conducted mostly in bulk recruitment cases entailing more than 500 applications for short listing.   These tests enable shortlisting of suitable number of candidates whenever the number of candidates is very high compared to number of vacancies. In such cases, some weightage is assigned to the performance of the candidates in the test for final assessment. Further, such tests are also occasionally used in case the essential qualifications lay down minimum skill standards. In both the cases, each recruitment test is followed by interview for final selection.  During the year 2006-07, recruitment tests were held in four recruitment cases involving 101 posts as detailed in Table 2.

Average Time Taken in Completion of Recruitment Process

10.
From the date of receipt of requisition to the date of recommendation, on an average, it took 14.3 months in disposing normal recruitment cases during the year 2006-07 compared to 13.2 months during the previous year 2005-06.  

Table 2 Recruitment Tests held during the year 2006-07
	S. No.
	Name of Post
	Number of posts
	Scale of Pay (Rs.)
	Candidates Applied
	Candidates Appeared in the Test
	Status as on March 31, 2007

	1.
	Assistant Medical Officer, Indian Ordnance Factories Health Service, Ordnance Factory Board, Ministry of Defence.
	60
	8,000-13,500
	3,887
	1,854
	55 candidates were recommended

	2. 

3.
	Research Officer (Homoeopathy)/ Medical Officer (Homoeopathy), Department of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homoeopathy, Ministry of Health and Family Welfare.

Medical Officer (Homoeopathy), Directorate of Indian System of Medicine and Homoeopathy, Government of National Capital Territory of Delhi.
	14

15
	8,000-13,500

8,000-13,500
	6,063
	3,817
	14 candidates were recommended

15 candidates were recommended

	4.


	Medical Officer (Ayurveda), Department of Health and Family Welfare, Government of National Capital Territory of Delhi.
	12
	8,000-13,500
	3,747
	2,071
	Written result declared



Note:  During the year 2005-06, the abnormal increase in APR in non-technical posts and for all posts is due to one bulk case of Assistant Provident Fund Commissioner having 2,22,147 application.
Applicants to Post Ratio (APR)

11.
There were, on an average, 66 applications per post in the recruitment cases which were finalized during the year 2006-07.  From Diagram 3, it is observed that the number of applicants per post has increased in respect of engineering and scientific and technical posts over the previous year. However, the number of applicants per post in respect of non-technical and medical posts has decreased compared to the previous year. Abnormal increase in applicants to post ratio in non-technical posts.
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Recommendation to Post Ratio (RPR)

12.
Recommendation to Post Ratio (RPR) less than 1 indicates non-availability/poor availability of suitable candidates for the post. From Diagram 4, it is observed that   RPR is low in respect of medical posts which is indicative of the general shortage of medical specialists particularly of super specialists.

13.
In all, there were 146 posts during 2006-07 for which none was found suitable out of the candidates who applied, most of which required specialized medical, engineering or scientific qualifications. Details of cases for which suitable candidates could not be found during 2006-07 are given at Appendix XXIV.

Bulk Recruitment Cases

14.
In some recruitment cases, applications are received in bulk i.e. more than 500 applications per case in response to the Commission’s advertisement. There were 19 such cases with 709 posts finalized during 2006-07 which elicited 59,826 applications. A lot of extra efforts were put in to deal with these cases.  Details of such cases are given at Appendix XXV. 

Recruitment for Statutory Bodies/ Local Authorities

15.
During the year 2006-07, no recruitment was finalized for statutory bodies/ local authorities through direct recruitment by interview. 

Difficulties Experienced by the Commission

16. 
With so much of qualifications and specializations in vogue for a number of posts, the officers of the Commission are in constant need to update their knowledge base and need to be imparted with training to update their knowledge and skill to perform their duties efficiently. It is under consideration to provide training to the officers by sending them to outside agencies so as to get on the spot experience on the various aspects of their functioning.
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Diagram 2 :   Number of Applications Received, Candidates Interviewed and Recommended
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		Name of the Exam		No. of Posts		No. of Applicants		No. of final Selections		PAR		PSR

		Indian Forest Service, 1998		32		43462		32		1358		1.00

		Section Officers LDCE, 1996		351		1730		167		5		0.48

		Civil Services Examination 1997		621		265761		621		428		1.00

		Engineering Services, 1997		661		47392		660		72		1.00

		Indian Statistical Service, 1997		50		5336		36		107		0.72

		Section Officers LDCE, 1997		182		1702		130		9		0.71

		Combined Medical Services, 1998		490		25542		490		52		1.00

				2387		390925		2136		164		0.89

		Name of the Exam		No. of Posts		No. of Applicants		No. of final Selections		PAR		PSR

		Indian Forest Service, 1997		33		42214		33		1279		1.00

		Indian Forest Service, 1996		60		40898		60		682		1.00

		Civil Services Examination 1996		739		244472		738		331		1.00

		Engineering Services, 1996		625		43241		625		69		1.00

		SCRA, 1996		19		45006		19		2369		1.00

		Combined Medical Services, 1997		551		23097		551		42		1.00

				2027		438928		2026		217		1.00

		1998-99

		Nature of Posts		No. of Posts		No. of Applicants		No. of final Selections		PAR		PSR

		Engineering Posts		398		14667		353		37		0.89

		Scientific & Technical Posts		171		14205		156		83		0.91

		Non-Technical Posts		414				387		0		0.93

		Medical Posts		369		8350		275		23		0.75

				1352		37222		1171		28		0.87

		1997-98

		Engineering Posts		300		15030		263		50		0.88

		Scientific & Technical Posts		301		19808		274		66		0.91

		Non-Technical Posts		789		51597		617		65		0.78

		Medical Posts		288		5147		194		18		0.67

				1678		91582		1348		55		0.80

		1996-97

		Engineering Posts		413		20945		373		51		0.90

		Scientific & Technical Posts		190		12240		173		64		0.91

		Non-Technical Posts		474		22240		395		47		0.83

		Medical Posts		161		1716		99		11		0.61

				1238		57141		1040		46		0.84

		Nature of Posts		2004-05		2005-06		2006-07

		Engineering		68		53		73

		Scientific & Technical (excluding Engineering)		55		72		100

		Non-Technical		67		736		55

		Medical		54		62		46

		For All Posts		59		329		66
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