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	Executive Summary



During the year 2005-06

· Under Recruitment through Examination method, the Union Public Service Commission conducted 13 examinations, 9 for recruitment to Civil Services/ Posts and 4 for Defence Services; a total of 12,12,580 applications were received and processed; 3,987 candidates interviewed for Civil Services/ Posts (interviews for Defence Services were conducted by Services Selection Board of Ministry of Defence) and 4,051 candidates recommended for appointment to various posts, 2,314 for Civil Services/ Posts (Appendix-IV) and 1,737 for Defence Services (Appendix-V).

(Chapter 3)

· The Commission appointed a High Level Committee under the Chairmanship of Shri S.S. Mahdi and Shri Arvind Varma as Member, with a view to examine the feasibility of combining some of the Examinations/ Recruitment Tests of the Commission so that the examinations become more convenient to candidates and the Commission’s workload is reduced. The Committee submitted its report to the Commission on January 31, 2006. The report is presently under the consideration of the Commission.  

(Chapter 3)

· The Commission received 495 requisitions involving 2,242 posts for Direct Recruitment by Interview from various Ministries/ Departments. Of these, 185 requisitions involving 837 posts were closed due to want of clarifications from the Ministries/ Departments. Taking into consideration the carried over requisitions and posts, 284 requisitions involving 1,113 posts were advertised during the year 2005-06. However, action in 17 requisitions involving 25 posts were cancelled after advertisement on the request of the Ministries/ Departments. 

(Chapter 4)

· Taking into consideration the carried over advertised pending cases from previous year, 630 cases involving 2,877 posts were processed by the Commission during 2005-06. Of these, 261 cases involving 828 posts in respect of which 2,72,339 applications had been received, were finalized culminating in recommendation of 745 candidates, thus registering a Recommendation to Post Ratio of 0.90.

(Chapter 4)

· A total of 55,065 applications were received against the direct recruitment cases; 5,411 candidates were called for interview, 4,116 candidates were interviewed and 745 candidates were recommended during the year 2005-06. 

(Chapter 4)

· For 83 direct recruitment posts, none was found suitable out of the candidates who applied. Most of such posts required specialised medical, engineering or scientific qualifications.

(Chapter 4)

· The Commission made 6,279 recommendation regarding suitability of candidates/ officials for promotion, deputation, absorption etc.

(Chapter 6)

· The Commission recommended 6,046 officials for promotion to various posts under the Central Services.

(Chapter 6)

· The Commission considered the service records of 25,839 officers and recommended (a) 6,046 officials for promotion in Central Services (b) 233 officials for appointment for transfer on deputation.

(Chapter 6)

· The Commission recommended 892 SC, ST and OBC candidates to fill up the posts reserved for them in recruitment by examination. In addition to this figure, 86 SC, ST and OBC candidates were recommended against unreserved/ general category posts.

(Chapter 7)

· The Commission recommended 79 candidates belonging to Scheduled Castes, 41 to Scheduled Tribes and 184 to Other Backward Classes to fill 85.4 percent of the posts reserved for them through Direct Recruitment by Interview. This figure does not include 10 candidates belonging to Scheduled Castes, one to Scheduled Tribe and 46 to Other Backward Classes which were recommended against unreserved posts.

(Chapter 7)

· The Commission recommended 13 Physically Challenged candidates against the 20 posts reserved for them through Direct Recruitment by Interview.

(Chapter 7)

· In respect of 74 cases, offers of appointment to candidates recommended by the Commission through Direct Recruitment by Interview were delayed by the Ministries/ Departments for more than one year.

(Chapter 9)

· Where candidates were recommended for recruitment by Examination, it was noticed that there was delay of over one year or more in issuing offers of appointment by the concerned Ministries/ Departments in 150 cases.

(Chapter 9)

· There are 13 cases of Non-Acceptance of Commission’s Advice by the Government; of which nine cases pertain to disciplinary matters and four cases pertain to appointment matters.

(Chapter 10)

· The Commission imposed penalties (in respect of examination) on 59 candidates who were found to have suppressed information or furnished false information, used unfair means etc. in the examinations. 

(Chapter 11)
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