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5.1
The number of references relating to framing/ amendment of recruitment rules and for deciding mode of recruitment as a one-time measure pending finalization of recruitment rules received during the period 2005-06 was 1,018.  100 references were pending at the beginning of the year.  Of the total of 1,118 references, 1,011 references were processed, leaving a balance of 107 references.

5.2
The number of references relating to framing/ amendment of recruitment rules and deciding mode of recruitment as a one-time measure received and disposed of during the financial years 2003-04 and 2004-05 and 2005-06 is given below (Table-5 A):

	Table-5 A

	YEAR
	Brought

Forward
	References

Received
	References

Disposed of
	Balance at the end of the year

	2003-04
	90
	1,147
	1,140
	97

	2004-05
	97
	1,083
	1,080
	100

	2005-06
	100
	1,018
	1,011
	107


5.3
Approval of the Commission was obtained for framing/ amendment of recruitment rules in 377 cases including mode of recruitment cases.  Approval of the Commission was inter-alia obtained in the following 5 organised services:-

(i)
Indian Defence Accounts Service Rules, 2005, Ministry of Defence. 

(ii)
Indian Foreign Service (Recruitment Cadre, Seniority & Promotion) Rules 2005, Ministry of External Affairs. 

(iii)
Central Secretariat Service (Promotion to Grade-I & Selection Grade) Regulation, 1964.  Ministry of Personnel Public Grievances & Pension. 

(iv)
Indian Legal Service Rules, 1957, Ministry of Law & Justice, Department of Legal Affairs.  

(v)
Indian Statistical Service Rules, 1961, Ministry of Statistical & Programme Implementation. 


5.4
The average time taken by the Commission in processing and approval of proposals for framing of/ amendment to recruitment rules was 41.28 days during the period under report.

5.5.
In consultation with the Commission, the Department of Personnel and Training issued instructions in July, 1985 that where the Ministries/Departments are not in a position to make regular appointments for the reason that the recruitment rules are still to be framed, they should make an immediate reference to the Commission for their advice on deciding the mode of recruitment to the post alongwith their suggestions.  During 2005-06, Commission’s advice has been communicated in respect of 136 such proposals.
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