
 

F.1/220(41)/2015-R.IV 

Union Public Service Commission 

Recruitment IV Section 
 
Name of the post Two  (02) posts of Economics Officer in  Department of  Economic 

Affairs, Ministry of Finance.          
Advertisement No. 01/2016 
Vacancy No. 16010109409 
Criteria adopted for 
shortlisting 

General (i)  EQ A raised to PhD + EQ B raised to 3 
years & above 
 (ii)  EQ A + EQ-B raised to 6 years & above 
 

OBC   (i)  EQ A raised to PhD + EQ B raised to 3 
years & above 
  (ii)  EQ A + EQ-B raised to 6 years & above

SC - 
ST - 

Roll Nos. of shortlisted 
candidates 

92, 94, 97, 98, 101, 103, 105, 111, 113, 115, 117, 128, 129, 
132, 133, 136, 137, 146, 147, 149, 03, 06, 10, 21, 24, 45, 
53, 54, 60, 61/62, 63, 64, 65, 66, 69,70  (36 candidates). 

Roll Nos. of candidates 
not shortlisted 

Age barred - 
LEQ ‘A’   (00 candidates) 
LEQ ’B’ 02, 19, 38, 46, 58, 90, 100, 118, 135, 138  

(10 candidates) 
Incomplete 
Application 
(Educational/ 
Experience 
Certificates)

01, 05 & 131.  (03 candidates) 

Documents not 
received 

- 

BCA                    All the candidates with lesser experience. 

Modalities: 
 

(i)PS has been done on the basis of the 
report generated by the computer system as 
per the information filled up by the 
candidates in their online application and the 
supporting documents uploaded along with 
the same. 
(ii)Total experience of the candidate as 
furnished in the online application has been 
taken into consideration.  
(iii)Candidates whose experience is not in the 
relevant field as per RRs are rejected under 
LEQ-B and whose qualification is not in the 
relevant subject are rejected under LEQ-A. 
(iv)Teaching experience not considered 
relevant. 
(v)As per advertisement No.01/2016 dated 
09.01.2016 in Employment News/Leading 



Newspapers and on Commission’s Website, 
candidates are inter-alia required to upload 
documents in support of educational 
qualifications and experience claimed by 
them in their online applications along with 
the application itself and in their absence, 
the applications are to be treated as 
‘incomplete’.  However, in this recruitment 
case, candidates who have not submitted 
their degree /provisional degree/ marksheet 
in support of their educational qualifications 
along-with their ORA have been considered 
for short-listing subject to their submitting 
those documents later in support of their 
claim.  But, candidate who have not sub 
mitted their experience certificate for the 
entire duration claimed in ORA, to the 
satisfaction of the Commission as explained 
below, have been rejected as ‘incomplete’.  
However, a few candidates, who have 
claimed relevant experience but have not 
submitted the proper EC for full period of 
current job, have also been shortlisted 
subject to their submitting EC for the full 
period in due course.      
(vi)Experience certificates are to be in 
prescribed proforma in terms of R(C&P)’s 
circular No. F.8/84/2010-R (C&P) dated 
23.12.2010 However, wherever the 
applicants have not submitted experience 
certificates in prescribed proforma, their 
experience certificate have been considered 
on merit.  
(vii)Appointment letters, office orders, 
resignation letters, pay certificates, service 
certificates and the certificates attested by 
the candidates themselves or self 
employment certificates have not been 
considered as proof of experience. Such 
candidates have also been considered as 
lacking relevant experience but rejected 
under ‘Incomplete’ Or ‘LEQ- B’ category 
as deemed fit. 
(viii)Some of the candidates can be rejected 
under more than one category. They have 
been rejected under the category considered 
as most appropriate.  

Note:- Modalities are decided by the Commission 
on case to case basis.  
 



 
 
Legends: 

LEQ ‘A’ - Lacking Essential Qualification-A 
LEQ ‘B’ - Lacking Essential Qualification-B 
BCA    - Better Candidates Available 
 

 
 
N.B.: The candidates have been summoned for the interview after scrutiny done only 
on the basis of information furnished by them in their online recruitment application 
and the experience certificate uploaded, assuming that the information furnished 
therein are true. Subsequently, self attested copies of documents in support of 
D.O.B., Degree, community/disability and full experience have also been called for 
which could be verified with the facts indicated in their application. The candidates 
are requested to bring originals of all the above documents when they come to 
Commission for the interview which would be verified on the date of interview and 
they would be allowed to attend the interview only if all facts indicated in the their 
application are true as per their original documents and also they meet the 
requirement of essential qualifications/experience/age for the post as indicated in the 
advertisement. 
 

 
 
 

Deputy Secretary (R.IV)  
 
 
 


