UNION PUBLIC SERVICE COMMISSION
ADDENDUM
(Ref.No.F.1/303(31)/2013-R.IV) :

Recruitment to 14 [UR-03,

OBC-07, SC-03 & ST-01] posts of Manager Grade-I/Section Officer, Canteen
Store Department, Ministry of Defence vide Commission Advertisement
No.16/2013, Vacancy No.13101603426 published in Employment News on
26.10.2013 and (Ref.No.F.1/156(20)/2016-R.IV) Recruitment to 13 [UR-11,
SC-01 & ST-01] posts of Manager Grade-I/Section Officer, Canteen Store
Department, Ministry of Defence, vide Commissions’ Indicative Special
Advertisement No. 55/2016, Vacancy No 16115501726 published in
Employment News on 26.11.-2016.
2.

It is notified for information of all concerned that in compliance of the

order dated 06.04.2016 passed by the Hon’ble CAT, PB, New Delhi in O.A.
NO.1166/2015, 1167/2015 & 1168/2015 to re-do the process of short-listing
and re-conduct the interview (held earlier from 6th to 9th April, 2015), a
Combined Recruitment Test (RT) will be conducted by the Commission for
the above mentioned 14 and 13 posts of Manager, Grade-I/Section Officer.
The date of combined RT will be intimated in due course.
3.

For Scheme, Syllabus and Weightage of the Combined RT

Commissions’ Special Advertisement

No. 55/2016 Vacancy No.

16115501726 displayed on the Commission’s Website may be referred to.

4.

Candidates who have already submitted their online application in

response Recruitment Advertisement No.16/2013 (Vacancy No.13101603426)
dated 26/ 01/ 2013 for 14 posts of Manager Grade I/Section Officer Canteen
can also apply in response to the Special Advertisement No.55/2016 Vacancy
No. 16115501726

dated 26-11-2016 indicated above for recruitment to 13

posts of Manager Grade I/Section Officer, subject to their fulfilling all the
eligibility criteria indicated therein as on the closing date for applying online.
5.

The Combined Recruitment Test will be conducted only at nine

Centres ie Bhopal,

Chennai, Delhi, Dispur, Jammu, Kolkata, Lucknow,

Nagpur and Port-Blair. As such, Candidates who have indicated a different
Centre in their online application in response to the former recruitment
(Advertisement No.16/2013, Vacancy No.13101603426) would be allocated
only one of the above centres at the discretion of the Commission.
6.

The result of Recruitment Test would be processed separately for both

Recruitment cases. Consequently the interviews for both the recruitment cases
will be conducted separately and the final results for each Recruitment case
will also be declared separately. However, it is possible for a candidate to be
called for both the interviews, if he/she has applied for both and gets shortlisted for both. It is also clarified that candidature of a candidate will be
considered only for Recruitment Case(s) for which he/ she has submitted
his/her application(s). Under no circumstances can a candidate claim, as a
matter of right, to be considered for a recruitment case for which he/she has
not submitted his /her online application..
7.

Based on the performance in the Recruitment Test, applicants scoring

marks above a cut-off Mark, to be determined subsequently, on the basis of
Marks obtained by the candidates and number of candidates to be shortlisted,
will be taken into Consideration Zone in the order of Merit. All the candidates
in the consideration zone will be required to submit documents in support of
the claim made by them in the Online application, regardless of whether they
had submitted it earlier. The documents will be scrutinized and only the
requisite number of candidates in the order Merit, who on Scrutiny, are found
eligible as per the requirements in the Recruitment Rules/Advertisement,

would be shortlisted for interview.

Result of the Recruitment Process

including the result of Recruitment Test and Interview would be declared only
after the completion of entire Recruitment Process.

