
 
UNION PUBLIC SERVICE COMMISSION 

ADDENDUM – NOTICE TO CANDIDATES 
 

Subject: Combined Recruitment Test for recruitment to: 

(i) Twelve vacancies for the post of Prosecutor in Serious Fraud Investigation 
 Office (SFIO), Ministry of Corporate Affairs (SC-01, ST-01, OBC-02, EWS-01, 
 UR-07) (PwBD-02)* [Adv. No. 18/2022, Vacancy No. 22091801224]. 

 (ii) Thirteen vacancies for the post of Assistant Director (Corporate Law) in 
 Serious Fraud Investigation Office (SFIO), Ministry of Corporate Affairs (SC-
 02, ST-01, OBC-03, EWS-01, UR-06) (PwBD-01)* [Adv. No. 21/2022, Vacancy 

 No. 22112103212]. 
(iii) Forty Eight vacancies for the post of Public Prosecutor in CBI, Department of 
 Personnel & Training, Ministry of Personnel, Public Grievances and Pensions 

 (GEN - 20 EWS - 4 OBC - 11 SC - 8 ST - 5 PwBD – 2) [Adv. No. 07/2023, 
 Vacancy No. 23040705208]. 

(iv) Twenty Three vacancies for the post of Public Prosecutor in National 
 Investigation Agency, Ministry of Home Affairs (GEN - 13 EWS - 2 OBC - 5 SC 
 - 2 ST - 1 PwBD – 1) [Adv. No. 12/2023, Vacancy No. 23061208224]. 

 
The Commission has decided to conduct an Offline Pen and Paper Based 

COMBINED RECRUITMENT TEST for short-listing the candidates for the above 

mentioned posts on 07.10.2023 (SATURDAY) (FORENOON SESSION) from 9.30 
A.M to 11.30 A.M. Only those candidates shortlisted in the RT and who fulfill all the 
eligibility conditions of the post shall be called for interview. 

 

Centre of Test 
 

 

Centre 
Code 

I. Scheme of the Test:  

(a) The test will be of two hours duration. 
 
(b) All questions will carry equal marks. 

 
(c) The test will be objective type questions with 
multiple choices of  answer. 

(d) The medium of the test will be English only. 
 
(e) There will be penalty for wrong answers. Every 

wrong answer will carry a deduction of one-third of the 
marks assigned to that question. If no answer is marked 

for a question, there will be no penalty for that question.  
 
(f) The Test will carry a maximum of 300 marks. 
 

II. Syllabus of the Test:  

 The Constitution of India 

 The Indian Penal Code, 1860 

Ahmedabad 01 

Bhopal 04 

Chennai 12 

Delhi  08 

Dispur Guwahati) 09 

Jaipur 11 

Jammu 34 

Kochi 24 

Kolkata 06 

Lucknow 26 

Mumbai 05 

Nagpur 13 

Port Blair 37 

Ranchi 41 

Vishakhapatnam 51 



   The Indian Evidence Act, 1872 
 The Indian Contract Act, 1872 

 The Negotiable Instruments Act, 1881 
 The Transfer of Property Act, 1882 

 The Registration Act, 1908 

 The Code of Civil Procedure, 1908 (order 1-
9 along with relevant sections) 

 The Banking Regulation Act, 1949 
 The Limitation Act, 1963 

 The Code of Criminal Procedure, 1973 
 The Securities and Exchange Board of India 

Act, 1992 

 The Securitisation and Reconstruction of 
Financial Assets and Enforcement of 

Security Interest Act, 2002 

 Prevention of Money Laundering Act, 2002 
 The National Investigation Act, 2008 

 The Limited Liability Partnership Act, 2008 
 The Companies Act, 2013 

 The Insolvency and Bankruptcy Code, 2016 
 

 

 
 

 
NOTE-I: INTIMATION ABOUT VENUE OF THE RECRUITMENT TEST WILL BE 

COMMUNICATED TO THE CANDIDATES IN DUE COURSE. 
 
NOTE-II: RTs AND THE INTERVIEW SHALL CARRY A 75:25 WEIGHTAGE FOR 

THOSE CANDIDATES SHORTLISTED OUT OF THE RECRUITMENT TEST AND THOSE 
WHO QUALIFY IN THE INTERVIEW. 
 

 
Standard of suitability for the interview for candidates belonging to various 

categories is fixed as under: 

 
General/EWS Category  : 50 and above 
OBC     : 45 and above (on relaxed standards) 

SC/ST     : 40 and above (on relaxed standards) 
PWD (Gen/EWS/OBC/SC/ST) : 40 and above (on relaxed standards) 
 

 
NOTE-III:  NO REQUEST FOR CHANGE OF TEST CENTRE WILL BE ENTERTAINED.
   


