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	Miscellaneous




Review of Manpower Resources

11.1
A Review of Manpower Resources through Work Measurement Studies was undertaken by the Commission in respect of Scrutiny Sections of the Examination Branch, Stenographers, Group `D’ staff and Research Assistants.  As a result of the Study, the Staff found surplus in certain areas are being re-deployed for optimum utilization of their services.

Records Management

11.2
As a part of the ongoing efforts to improve the Records Management, a Special Drive to record, review and weed out of unwanted records/files was launched from April 4, 2005 to April 15, 2005 which has resulted in recording, reviewing & weeding out of 10,472, 18,485 and 14,534 files respectively.

Modernisation of Commission’s Secretariat

11.3
The Commission has undertaken Modernisation of its Secretariat under the Plan Scheme of Department of Administrative Reforms & Public Grievances  with a view to provide clean and hygienic working environment and proper space for storage of records generated on account of receipt of large number of applications and other records from various Government Departments.  The modernised Sections are being provided with modular furniture with overhead storage space, tiled floor, modern lighting and compactors for storage of records. Modernisation of 10 Sections have been taken up during 2005-06.

Progress in use of Hindi in the Office of the Commission

11.4.1
In order to ensure compliance of Official Language policy of the Central Government and to achieve the targets fixed in the Annual Programme of the implementation of Official Language, adequate arrangements have been made in the Office of the Commission.  For this purpose, a full-fledged Hindi Branch has been set up in the Commission. 

11.4.2
More than 80% staff working in the Commission's Office have acquired working knowledge in Hindi and this Office has already been notified in the Gazette of India under Rule 10(4) of the Official Language Rules, 1976. Thirteen Sections of the Commission have been specified to do their routine work in Hindi under Rule 8(4) of the Official Language Rules, 1976. Regular inspections were conducted by the officers of Hindi Branch and they were apprised of the official language policy and rules. On the spot remedial measures were suggested. 

11.4.3
An Official Language Implementation Committee has been constituted under the Chairmanship of the Secretary to the Commission and its quarterly meetings are held regularly to review the progress made in the use of Hindi in the official work of the Commission. 

11.4.4
The following incentive schemes are in operation to promote the progressive use of Hindi:

(i)
Incentive scheme for the officers/ employees doing original noting/ drafting in Hindi in the official work. 

(ii) Incentive scheme for  officers for giving dictation in Hindi;  and

(iii)
Incentive scheme for conferring ‘Rajbhasha Award’ to the Section in the Office of Commission doing their maximum work in Hindi.

11.4.5
All  the advertisements issued by the Commission for the posts and services under Central Government were prepared and published both in Hindi and  English simultaneously in the leading Newspapers of the country including ‘Rozgar  Samachar’.  Information for Candidates for all the posts and services was also issued bilingually.  

11.4.6
Annual Report of the Commission and 'News Letter' of Public Service Commissions were prepared and printed/ published in Hindi alongwith English version simultaneously as per schedule.

11.4.7
Non-Hindi knowing officers/ employees of the Commission were nominated for Hindi Training under the Hindi Teaching Scheme. During the year under report, total number of eight officials passed Praveen and Pragya examination under Hindi Teaching Scheme, out of them five received cash award.  Further, 18 officials have passed Hindi Typing and Hindi Stenography test.  Out of them, 13 received cash award during the year. 

11.4.8
Three Hindi workshops were organised for the employees of the Commission to encourage them to do their day to day official work in Hindi. Progress made in the use of Hindi in Official work was also reviewed regularly at the monthly O&M meeting of various branches of the Commission. 

11.4.9
Meetings of Official Language Implementation Committee were held regularly under the Chairmanship of the Secretary, UPSC. 

11.4.10
The meeting of 'Evaluation Committee' was held on April 28, 2005 under the Chairmanship of Secretary, in which awards were decided for the officers/ employees and sections who do maximum official work in Hindi in the various existing incentive schemes in the Commission.

11.4.11
On the occasion of 'Hindi Day' (September 14), a Hindi Fortnight was organised from September 1-14, 2005 in the Commission's office with a view to popularise use of Hindi.  Various Hindi Competitions such as, Hindi Noting/ Drafting, Hindi Essay, Hindi Typing, Hindi Shorthand, Hindi Quiz,  Hindi Poem  and Hindi Dictation for Non-Hindi speaking officials were conducted.  The Hon'ble Chairman of the Commission issued an appeal to all officers and staff to use Hindi in the official work.  On September 14, 2005, the main function was organised under the chairmanship of the Hon'ble Member Prof. K.S. Chalam.  Prizes/ Certificates were given to 65 winners who participated in various competitions held during the fortnight. 

11.4.12
Besides these, the task of making computers bilingual by installing Hindi Software has also been undertaken. Further, to enhance use of Hindi noting and drafting, file covers were printed with difficult words alongwith their Hindi translation. 

Ayog Sachivalaya

11.5
‘Ayog Sachivalaya’, the New Office Building of the Commission was inaugurated by Hon’ble Chairman, UPSC, Dr. S.R. Hashim on December 22, 2005.  The foundation of the building was laid by the then Hon’ble Chairman, UPSC, Lt. Gen. (Retd.) Surinder Nath, PVSM, AVSM on December 21, 2001.   In view of the large quantum of increase in applications received for various Examination and Recruitment tests in the Commission, there was acute need of more office space.   Additional office space of approximately 1,76,000 sq. ft. has been provided at an estimated cost of Rs.21.21 crore.   

11.6
The building is centrally air conditioned and aesthetically designed.   Apart from office rooms of the above Branches, Advisors’ Suites. Conference Rooms, Ad-hoc Board Rooms and Multi Purpose Hall have been provided in the Building.  Modular furniture for the office has been provided by the Central Public Works Department at an estimated cost of Rs.3.20 crores.  Furnishing of Advisors’ Suites, Conference Rooms, Multi Purpose Hall and Ad-hoc Board Rooms have been done by National Institute of Design, on turn key basis at an estimated cost of Rs.1.33 crores.  Efforts have been made to provide proper ambience for the building and also infrastructural support such as cabling for LAN, Fire Fighting System etc.

Penalties imposed on candidates for Misrepresentation and other Malpractice

11.7
During the year 2005-06, 59 cases came to notice of the Commission wherein the candidates suppressed information or furnished false information, used unfair means, violated instructions/ rules etc. in the examinations. The Commission took serious note of such cases and after due process, imposed penalties that ranged from cancellation of candidature of candidates for a particular examination/ selection as well as debarring them from one year to varying periods up to 10 years from the Commission’s examinations/ selections.

11.8
No case of misrepresentation/ malpractices under direct recruitment by interview was noticed during the year 2005-06.

Action taken under Right to Information Act during 2005-06

11.9
The following action were taken in pursuance of the Right to Information Act during 2005-06:

(a)
Notification regarding appointment of 11 Central Public Information Officers and two Appellate Authorities has been issued on September 8, 2005.

(b)
Identification of core/ sensitive subjects for the purpose of Right to Information Act has been made and brought in to the notice of Government of India for providing exemption under the Act.

(c)
D.O. letters were sent from Secretary, UPSC to Department of Personnel & Training for seeking certain clarification and exemptions under Right to Information Act and D.O. letter from Hon’ble Chairman, UPSC to Hon’ble Prime Minister was also sent on November 9, 2005 in this regard.

(d)
Materials from all the Branches indicating their activities were collected for disseminating the information under the Right to Information Act and placed in the website of the UPSC.

Special Achievements 

11.10
In order to give wide publicity to vacancies reserved for Scheduled Castes and Scheduled Tribes, the Commission have been requesting Personnel Contact (PC) authorities to sponsor suitable candidates from these communities. This practice has been reviewed in order to bring about uniformity to this practice vis-à-vis other recruiting bodies. It has been decided to continue to write to voluntary organisations in accordance with the instructions of the Department of Personnel and Training to sponsor the names. However, the practice of writing letters to the Personal Contact authorities is to be dispensed with.  Further, the existing discrimination in respect of closing date for receipt of applications has been done away with, i.e., the closing date for both – those who directly apply and those who are sponsored by voluntary organisations will remain the same. 

11.11
In consultation with the Department of Personnel and Training, the standard proforma UPSC-33 meant for placing requisitions by the Ministries/ Departments to the Commission has been modified by incorporating new columns on disabilities for physically challenged persons, court cases and updation of recruitment rules.  The Department of Personnel and Training has circulated the revised proforma to all Ministries/ Departments with the directions that the same should invariably be used for placing requisitions for direct recruitment cases.

11.12
The instructions regarding separate reservation roster to be maintained for each post identified for the physically challenged persons in Group A and Group ‘B’ posts/ services under direct recruitment, have been issued to all concerned.

11.13
The Commission have decided to extend relaxation in length of experience in respect of physically challenged candidates. In cases, where sufficient number of eligible physically challenged candidates are not available for the posts reserved for them, the experience may be relaxed up to 50 percent so as to get adequate number of candidates as per laid down norms. This relaxation applies to the length of experience only and not to the nature of experience.

11.14 The Commission have issued the instructions, after obtaining the clarifications from the Department of Personnel and Training that the persons appointed on ad-hoc/ contract/ short term basis are not eligible for relaxation in age admissible to Government servants.

Visit by Delegation

11.15
Hon’ble Chairmen and Members from 17 State Public Service Commissions visited the Commission on various occasions during the year and held discussions on a number of issues of mutual interest.

11.16
Delegates from Public and Discipline Service Commission, Mauritius, Trinidad and Tobago, Public Service Division, Singapore, National Assembly Service Commission, Nigeria and Charge d’ Affairs, Kyrgyz Republic also visited the Commission during the year and held discussion on various issues.

National Conference of Chairmen of State Public Service Commissions (India)

11.17
Two National Conferences of Chairmen of State Public Service Commissions were organized, one at Srinagar on September 5-6, 2005 and another at Bangalore on March 4-5, 2006 in which the Hon’ble Chairperson of various State Public Service Commissions participated. Various issues of mutual interest were discussed and necessary follow up action taken.

Memorandum of Understanding with Bhutan

11.18
On the recommendation of the Ministry of External Affairs, the Commission signed a Memorandum of Understanding with the Royal Civil Service Commission, Bhutan initially for three years on November 10, 2005.  The area of cooperation would include sharing of experiences and expertise in Civil Service matters such as recruitment and selection, exchange of resource persons, and development of professional skills of the Officers and staff of the parties through attachment and training programmes.

U.P.S.C. (Exemption from Consultation) Regulations, 1958

11.19
During the year 2005-06, the Commission considered 12 proposals received from the Government seeking exemption for consultation from its purview. In eight cases, the Commission did not agree to the proposals. List of posts/ services exempted from the purview of the Commission since the issue of Union Public Service Commission (Exemption from Consultation) Regulations, 1958 is given at Appendix-XL.

Seniority and Service matters

11.20
The Commission tendered advice in three cases relating to Seniority matters and in five cases relating to miscellaneous service matters.

Examination Reforms Branch

11.21
Examination Reforms Branch carries out studies on diverse aspects of the process of examinations. Detailed statistical analysis of different examinations are carried out on a regular basis to monitor the quality of test items and papers. Socio-economic backgrounds of the candidates called for Personality Test (Interview) of the Civil Services Examination and Engineering Services Examination are analysed to study the trends and profile of the candidates who appear for Personality Test and finally qualify these examinations. Certain psychometric indices are also compiled to monitor the quality of test items and the effectiveness of the tests administered and to effect necessary changes and improvements in the examination methodology and selection process. Further, it monitors the disposal of direct recruitment by interview cases and recruitment test cases in the Commission with a view to accelerate the process. It serves as a repository of vital information pertaining to previous selections through direct recruitment by interview and prepares material on the same for the Annual Report of the Commission. Detailed analyses on community, age, gender, qualification and university-wise number of candidates in the Civil Services (Main) Examination, Engineering Services Examination and Indian Forest Service Examination are also made which form a part of the Annual Report of the Commission.
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