F.1/108(28)/2022-R.II/R.III
UNION PUBLIC SERVICE COMMISSION

R-III SECTION

Name of the Recruitment to the One (OBC-01) post of Extension
post Officer in Directorate of Extension, Department of

Agriculture & Farmers Welfare, Ministry of Agriculture
and Farmers Welfare

Advertisement | 20/2022

No.

Vacancy No. 22102001222

e The scrutiny and shortlisting details of this recruitment case were
initially uploaded on the official website of the Commission on

01.03.2024.

e The candidates were given a window to express their concerns through

e-mail till 10.03.2024.

In response, 16 candidates submitted representations. These
representations have been examined and thereafter, Final Scrutiny

details are as under:-

(i)

Modalities
adopted (ii)

(i)

(iv)

v)

(vi)

Scrutiny has been done and on the basis of
scrutiny report generated by the ORA System
and the information/documents furnished by
the candidates in their online application.

The Scrutiny of the applications has been done
strictly as per the provisions of the Recruitment
Rules for the post in question.

Master of Science in Soil Science and
Agricultural Chemistry under Faculty of
Agriculture, Master of Science in Extension
Education and Master of Science in Agricultural
Extension & Communication has been
considered relevant towards EQ- A.

Experience as an Assistant Professor etc. in
Agricultural Extension/Extension Education
has been considered relevant towards EQ-B.

Same experience claimed in the related fields of
Agricultural Extension activities in Essential
Qualification and  Desirable Qualification
columns in ORA have been considered for both
i.e. Essential Qualification-B and Desirable
Qualification.

Experience in formulation/conduct of Extension
Training Programme /extension
education/agricultural extension related
activities etc. has been considered towards DQ.




(vii)

(viii)

(ix)

(xi)

(xii)

(xiii)

The period of experience rendered by a
candidate on part time basis, daily wages,
visiting/guest faculty and voluntary basis has
not been counted while calculating the valid
experience.

Experience on contract basis/ ad-hoc basis in
the relevant field has been considered.

Offer of appointment/appointment letter/office
order/ confirmation letter/approval letter has
not been considered for experience certificate.

Where experience certificate is issued by the
concerned organization, the issuing authority
being Head of the Department has not been
insisted upon.

In view of the undertaking signed by the
candidates in the application, the undertaking
regarding intimation to employer wherever
applicable, may not be insisted upon
specifically.

For variation in spelling of names/change in
name, Affidavit may be considered sufficient

Some of the candidates can be rejected under
more than one category. They have been rejected

under the category considered as most
appropriate.
Criteria
adopted for EQ - (A) + EQ - (B) +DQ
short listing
TO BE CALLED FOR INTERVIEW (Roll Nos.):
06 16 23 25 34 43 50
53 57 79 83 86 109 114
115

(15 Candidates)

REJECTIONS (Roll Nos.)::

LEQ- (B) (Lacking Essential Qualification-(B)):

| 70

| 87

| 101

(10 candidates)



LDQ - (Lacking of Desirable Qualification-):

03 o5 20 [33 |76 |90 |93 |110 |

(08 candidates)
LEQ- (A) (Lacking Essential Qualification-(A)):

Incomplete Application:

(01 candidate)

11 27 37 41 45 60 63 64
65 68 71 77 81 94 104

(15 candidates)
Overage:

Duplicate Application

(01 candidate)

02 | 26 |73 (03 candidates)

Non- submission of requisite documents:

(09 [13 |95 |96 |

(04 candidates)
All remaining applications including those candidates who have

not claimed Desirable qualification in ORA had been rejected under ‘Not
Fulfilling Shortlisting Criteria’.

Consultant/DS (R-III)




