F.1/142(18)/2023-R.IV

Union Public Service Commission
Recruitment IV Section

Name of the post One (01) (UR) vacancy of the post of Translator (Dari)

iIn Signal Intelligence Directorate, Integrated Defence
Staff Headquarters, Ministry of Defence.

Advertisement No. | 22/2023

Vacancy No. 23112201425

The scrutiny and shortlisting details of this recruitment case were initially
uploaded on the official website of the Commission on 18.03.2024.

The candidates were given a window to express their concerns through e-
mail till 28.03.2024.

It was also mentioned that all the e-mails will be examined but none of
them would be responded to as indicated earlier. It was further assured
that the revised scrutiny and shortlisting details would be uploaded in due
course.

Representations have been received from 06 applicants. All the
representations have been examined. Rejection of all candidates has been

maintained.
° Accordingly, there is no change in the list of candidates.
Criteria adopted for Unreserved EQ-(a) or b(i) and (ii)
shortlisting EWS -
OBC ' -
SC =
ST -
PwBDs =
Roll Nos. of Roll Nos. NIL*
shortlisted candidates

* The Recruitment process has become infructuous at the Scrutiny

stage.
: Rejections :
Roll Nos. of | Rejection Roll Nos.
candidates | Category
ot LEQ-A 01, 02, 04, 05, 06, 07, 08, 09, 10, 11, 12, 13,

shortlisted

14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25,
26, 27, 28, 29, 30, 31, 32, 33, 35, 36, 37, 38
& 39.

(37 Candidates)

:Incomplete:

Incomplete 03 & 34.

(02 Candidates)




Modalities (i) Scrutiny has been done online, first on the basis of the
adopted report generated by the computer system as per the
information filled up /claims made therein by the candidates in
their online application and thereafter by scrutiny of the
supporting documents uploaded along with the same only in
respect of candidates whose applications are prima-facie found
eligible on the basis of information filled up/ claims made by
them in the online applications.

(i) ~ The scrutiny of the applications has been done strictly as
per the provisions of the Recruitment Rules for the post in
question.

(iii) Total experience claimed by the candidates has been
taken into consideration, if supported by necessary certificates.
(iv) Experience possessed in the relevant fields specified in the
advertisement has been taken into account.

(v) The candidates who do not possess the relevant essential
educational qualification have been rejected as “LEQ-A".

(vi) Appointment Letters, Office Orders,
Registration/Enrolment  Certificate, Resignation Letters,
Relieving Orders, pay certificates and self employment
certificates have not been considered as proof of experience.
Also, experience as ‘Intern’, “Non-grant basis”, Guest faculty
and Hour basis has also not been treated as relevant
experience. '

(vii)  Experience certificates should be in prescribed proforma
in terms of Commission’s circular No.F.8/84/2010-R(C&P)
dated 23.12.2010. However, wherever the applicants have not
submitted experience certificates in prescribed proforma, their
experience certificates have been considered on merit basis.
(viii) Some of the candidates can be rejected under more
than one category. They have been rejected under the most
appropriate category. DQ has not been invoked.

Note: Modalities are decided by the Commission on case
to case basis.

Legends:
LEQ-A- Lacking Essential Qualification-A

: /GJZI)[OS'{%
(A.N.Mishra)
Deputy Secretary (R.IV)

Ph.: 011-23383766



