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(@) (8) 9) (10)

Matriculation Not Two years | By direct recruitment.

from a applicable Note: Vacancies caused by the incumbent being away on deputation or

recognised Board long illness or study leave or under other circumstances for a duration of
one year or more may be filled on deputation from officers of the Central
Government.
(a) holding analogous post on regular basis;
and
(b) possessing the qualifications prescribed for direct recruits under
column (7).

(11) (12) (13)
Not applicable | Group 'C' Departmental Confirmation Committee (for considering Not applicable.

confirmation) consisting of :-
(1) Assistant Director or Commandant , Central Reserve

Police Force - Chairman;
(2) Joint Assistant Director or Deputy Commandant
Central Reserve Police Force -Member-I;
(3) Administrative Officer or Section Officer or Assistant Commandant
Central Reserve Police Force -Member I1.

[ F. No. R.IX-1/2020-Min/CRPF/DA-3]
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[T, . 39011/02/2018-&4T.(f) ]
T Fg, wav a=a

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 29th June, 2020

G.S.R. 98.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Union Public Service Commission, Director (Examination Reforms), Group ‘A’ Post Recruitment
Rules, 2017, the Union Public Service Commission, (Joint Director Examination Reforms) Recruitment Rules, 1986 and
the Union Public Service Commission, Deputy Director (Examination Reforms) Recruitment Rules, 1993, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the Group ‘A’ Posts of Examination Reforms Cadre in the Office of the Union
Public Service Commission, namely:-

1. Short title, commencement and application.—(1) These rules may be called the Union Public Service
Commission Examination Reforms Cadre (Group ‘A’ Posts) Recruitment Rules, 2020.

(2)  They shall come into force on the date of their publication in the Official Gazette.

(3) These rules shall be applicable to the officers of Examination Reforms Cadre in the Union Public Service
Commission.

2. Definitions.— In these rules, unless the context otherwise requires-
(@) “Commission” means the Union Public Service Commission;

(b) “Cadre” means Examination Reforms Cadre in the office of the Commission, who are involved in design and
development of assessment materials, periodic development and revision of test curriculum and in other works
as assigned by the Commission as per requirement;

(c) “Scheme” means the Career Progress Oriented Scheme for the Officers of Examination Reforms Cadre in the
office of the Commission approved by the Department of Personnel and Training vide, letter no.
39011/02/2018-Estt. (B) dated 22/08/2019;

(d) “Schedule” means the Schedule annexed to these rules.

3. Number of post, classification and level in pay matrix. — The number of posts, their classification and the level
in the pay matrix attached thereto shall be, save as provided in the Scheme, as specified in columns (2) to (4) of the
Schedule.

4. Composition and authorised strength of Cadre. — (1) All the posts in the Cadre shall be classified as General
Central Service Group ‘A’.

(2) The authorized strength of the posts included in the entry level of the Cadre, the level in the pay matrix and other
matters connected therewith shall be such as may be specified in the Table below, namely:-
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TABLE
S. Designation Level in the pay matrix Number of Posts
No.
1. | Senior Director (Examination Reforms) 14 09
2. Director (Examination Reforms) 13 (Subject to variation

dependent on work load)

3. | Joint Director (Examination Reforms) 12
4, Deputy Director (Examination Reforms) 11

(3) The authorised permanent strength of the posts in the entry level shall be such as may, from time to time, be
determined by the Commission.

(4) The Commission may make temporary addition to, or reduction in, the strength of the posts in the entry level as
deemed necessary subject to variation depending on work load from time to time.

(5) The Commission may include in the Cadre any post other than those included in the Table in sub- rule (2) or
exclude from the Cadre a post included in the said Table.

(6) The Commission may appoint an officer whose post is included in the Cadre under sub-rule (5), to the appropriate
grade of the Cadre in a temporary capacity or in a substantive capacity, as may be deemed fit, and fix his seniority in the
grade after taking into account continuous regular service in the analogous grade.

5. Officers of the Cadre.— (1) The following persons shall be members of the Cadre, namely:-
(@)  persons appointed under sub-rule (5) of rule 4; and
(b)  persons appointed to duty posts under rule 6.

(2) A person appointed under clause (b) of sub-rule (1) shall, on such appointment, be deemed to be the member of
the Cadre in the appropriate grade applicable to him as specified in the Table mentioned in sub-rule (2) of rule 4.

6. Future Maintenance of Cadre.— (1) The vacancies caused due to any officer vacating the post by retirement on
superannuation or voluntary retirement or resignation or death in any of the grades referred to in the table mentioned in
sub-rule (2) of rule 4 shall be filled in at the level of Deputy Director (Examination Reforms) on direct recruitment basis.

(2) The method of recruitment, the field of selection for promotion, including the minimum qualifying service in the
immediate lower grade or lower grades as the case may be, for appointment or promotion to the posts, included in the
Cadre shall be as specified in columns (5) to (13) of the Schedule.

(3) The departmental promotions up to Senior Administrative Grade level shall be made as specified in Annexure
| without taking into account the vacancies and shall be confined to officers of Cadre, on the recommendations of the
Annual Screening Committee and Promotion Committee as specified in Annexure I1.

(4) The minimum benchmark required for promotion to various grades of the Cadre under the Scheme shall be as
specified in Annexure I1.

(5)  The minimum educational and other qualification, experience and age-limit for appointment to entry level posts in
the Cadre by direct recruitment shall be as specified in the Schedule for the post of Deputy Director (Examination
Reforms).

(6) The promotion to various grades of the Cadre, other than entry grade, shall be without linkage to vacancies.

7. Seniority.— (1) The relative seniority of officers of the Cadre appointed to any grade in the Cadre, on the date of
commencement of Scheme shall be as determined by the Commission:

Provided that if the seniority of any such officer had not been specifically determined on the said date, the same shall be
determined on the basis of the rules governing the fixation of seniority as were applicable to the members of the Cadre
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prior to the commencement of Scheme.
(2) The seniority of officers appointed to the Cadre other than those officers appointed under rule 5 shall be determined
in accordance with the general instructions issued by the Central Government in the matter from time to time.

(3) The seniority of a person in Cadre who are promoted to the posts up to the level of Senior Administrative Grade
shall be same as the relative seniority in the lower grade from which they are promoted:

Provided that, in the case of persons found ‘unfit’ for time-bound promotion, their seniority shall be determined with
reference to the date of actual promotion at each level.

(4) In cases not covered by this rule, seniority shall be determined by the Commission.

8. Probation.— (1) Every officer appointed to the Cadre by direct recruitment shall be on probation for a period of
one year:

Provided that the Controlling Authority may extend the period of probation in accordance with the instructions issued by
the Central Government from time to time in this behalf:

Provided further that any decision for extension of the period of probation of an officer shall be taken immediately after
the expiry of initial period of probation and ordinarily within eight weeks and communicated in writing to the concerned
officer together with the reasons for so doing within the said period.

(2) On completion of the period of probation or any extension thereof, officer shall, if considered fit for permanent
appointment, be confirmed in terms of the extant order of the Central Government.

(3) If, during the period of probation or any extension thereof, as the case may be, the Commission is of the opinion
that an officer is not fit for permanent appointment, the Commission may discharge the officer or revert him to the post
held by him prior to his appointment in the Cadre, as the case may be.

(4) During the period of probation or any extension thereof, officers may be required by the Central Government to
undergo such courses of training or to pass such examinations as the Central Government may deem fit as condition for
satisfactory completion of probation.

(5)  The other matters relating to probation of the officers of the cadre shall be governed by the orders or instructions
issued by the Central Government in this regard from time to time.

9. Appointment in the Service.— All appointments to the Cadre shall be made by the Chairman of the Commission.

10. Other conditions of Scheme.— The other conditions of service of the officers of the cadre shall be as specified
in Annexure I11.

11.  Method of recruitment, age-limit, qualifications etc.— The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the Schedule.

12.  Disqualification.— No person,

(@)  who has entered into or contracted a marriage with a person having a spouse living; or

(b)  who, having a spouse living, has entered into or contracted a marriage with any person,

Shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

13.  Initial Constitution.— (a) All existing officers holding regular posts in Cadre on the commencement of these
rules shall be the officers of the cadre in the respective grades.

(b)  The regular continuous service of officers referred in sub rule (a) before the commencement of these rules shall
count for the purpose of seniority, qualifying service for promotion and pension in service.

14.  Power to relax— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
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may, by order, and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

15. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, other backward classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

ANNEXURE |

1.  Eligibility Criteria: For getting the benefit of promotion under C-POSER Scheme, an Officer shall fulfil
following criteria on the crucial date of determining eligibility:
@ (0 Rendered Five (05) years regular service in the grade of Deputy Director (Examination Reforms) for
getting promotion to the grade of Joint Director (Examination Reforms).

(i)  Rendered Four (04) years regular service in the grade of Joint Director (Examination Reforms) for
getting promotion to the grade of Director (Examination Reforms).

(iii) Rendered Seven (07) years regular service in the grade of Director (Examination Reforms) for getting
promotion to the grade of Senior Director (Examination Reforms).and

(b) (i) Shall be clear from vigilance angle;

(i)  Shall have his INTEGRITY beyond doubt;
(iii)  Shall have earned requisite number of APARs; and
(iv) Shall have obtained the benchmark grading of Very Good with 7.5 and above in every assessment year;

2. Crucial date of Determining Eligibility:
The crucial date of determining eligibility shall be First January of the assessment year.
3. Counting of minimum Residency period:

'Residency period' for the purpose of the Scheme shall commence from the date of joining of the post in Deputy Director
(Examination Reforms) on regular basis through direct recruitment. Service Rendered on ad-hoc/ contract basis before
regular appointment or on pre-appointment training shall also not be taken into account for reckoning residency period.
@ Further, the following periods shall count towards the minimum residency period necessarily required to be put
up in the lower grade for promotion to the next higher grade:

(i)  The period spent on deputation/ foreign service to another similar post (academic post), which may help
the Officer of the Cadre of Commission to acquire scientific/ academic experience in a diverse set up shall count towards
the minimum residency period under the Scheme.

(i)  The period of study leave/any other leave granted/period spent on training for improving the academic
accomplishment of the officers, shall count towards the minimum residency period under the Scheme.

(ili)  Earned Leave sanctioned for a period of not exceeding 180 days at a time as per leave rules, shall also
count towards the minimum residency period under the Scheme.

(iv) Maternity/ Paternity Leave sanctioned as per Leave Rules shall also count towards the minimum
residency period under the Scheme.

(v)  Leave of a maximum period of one year (including Child Care Leave) sanctioned in continuation of
Maternity Leave as per Leave Rules may also be taken into account while counting the minimum residency period for
promotions under the Scheme.

(b)  Further, all the following periods shall not be counted, while computing minimum residency period for
promotions under the Scheme:

(i)  period spent on deputation/ Foreign Service to a non-academic post.
(if)  period spent on Medical Leave for a period exceeding 30 days at a time.

(iii)  any period spent on Extra Ordinary Leave.
4. Number of opportunities:
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€)] Under the Scheme, for granting promotion to the next Level (i.e. from Level-11 to Level-12 or from Level-12 to
Level-13 or Level-13 to Level-14) without linking to clear vacancy, any Officer shall be assessed only on two occasions
at each level. Further, there shall be an interval of one assessment year between two successive assessments at each
level.

(b) In case, an Officer is not assessed suitable on the first occasion for promotion to next higher grade under this
Scheme, he will be assessed on second occasion after a gap of one assessment year. For example- If an Officer, who
joins the service (cadre) in Level-11 in 2019, will become eligible for promotion to Level-12 on completion of 5 years
regular service in the grade i.e. in 2024. In case the Officer is not assessed “FIT” in 2024, he shall get second
opportunity of assessment in the year 2026 only i.e. after an interval of one assessment year 2025.

() In case, the Officer is not assessed “FIT” on the second occasion too, he shall not be assessed further for
promotion under the Scheme in the same grade.

(d) However, such Officer may be considered for grant of financial upgradation under MACP Scheme on completion
of 10 years of regular service in that particular grade.

(e)  Accordingly, the benefits of MACP Scheme, as approved for Central Government civilian employees, would
continue to be applicable to the officers of the Cadre covered under the Scheme. This is intended to provide alternate
channel for development for the officers of the Cadre, who are otherwise not assessed suitable for grant of promotion
under the Scheme in terms of provisions in Para 4 (a), (b) and (c) .

Explanatory Note:

Three Officers A, B & C join the post of Deputy Director (Examination Reforms) in level-11 w.e.f. 01/01/2019. Then,
their career progress under this Scheme shall be as under:

Name Date of Date of First Date of Second Date of Assessment Date of First
of Appointment in Assessment for Assessment for for granting financial Assessment for
Officer the grade of granting promotion | granting promotion | upgradation to level- granting
DD(Examination to level-12 (Rs. to level-12 (Rs. 12 (Rs. 78,800- promotion to next
Reforms) 78,800-2,09,200) 78,800- 2,09,200)under MACP | level i.e. level-13
under the 2,09,200)under the scheme with result (Rs. 1,23,100-
scheme without scheme without 2,15,900)
linking to clear linking to clear under the scheme
vacancy with result | vacancy with result without linking to
clear vacancy
A 01/01/2019 01/04/2024 Not Applicable Not Applicable 01/04/2028
Recommended
B 01/01/2019 01/04/2024 01/04/2026 Not Applicable 01/04/2030
Not Recommended Recommended
C 01/01/2019 01/04/2024 01/04/2026 01/01/2029 01/04/2033
Not Recommended | Not Recommended Recommended

The under mentioned illustrations are given below for clarity:-

(i) A Deputy Director (Examination Reforms) is considered twice for promotion to the grade of Joint Director

(Examination Reforms) under the Scheme, but does not get promotion on both occasions, then he would not be assessed
further for promotion to the grade of Joint Director (Examination Reforms) under the Scheme. Thereafter, he would be
considered for financial upgradation on completion of 10 years of regular service in accordance with the provisions of
MACP Scheme notified vide OM No. 35034/03/2018-Estt. ‘B’ dated 19/05/20009.

(i) A Deputy Director (Examination Reforms) gets promotion to Joint Director (Examination Reforms) under the
Scheme on second occasion after seven years service (i.e. 5 years normal residency period plus one assessment year in
which he could not get promotion plus a gap of one assessment year between two successive assessments). Thereafter,
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on completing prescribed residency period of four years the officer does not qualify on two successive occasions for
promotion to the post of Director (Examination Reforms) under the Scheme. Thereafter, he would be considered for
grant of financial upgradation on completion of 10 years in the grade of Joint Director (Examination Reforms), i.e., after
17 years of initial appointment. In such case, the officer will be considered for next promotion only after completing the
prescribed residential period of seven years in the grade of Director (Examination Reforms) (i.e. 17+7=24 years of
service).

(iii) If an officer gets three promotions under the Scheme, there would be no claim for any further upgradation under
MACP Scheme on completion of 10 years continuous service in one grade or at the end of 20 or 30 years of entire
service as the MACP Scheme only allows three financial upgradation in hierarchy of pay bands.

6.  Proforma for Annual Work Report:  An annual work report format (on financial year basis) to cater the content of
work performed has been designed and given below. In the annual work report format, Part (A) would be filled up by
the Administration Branch, Part (B) would be filled by the individual officer and would get reported upon by the
Reporting officer inPart (C). The Annual Assessment Committee would report inPart (D) of the proforma.
However, the new format of annual work report will not replace the regular system of recording of APARs.

Annual Work Report
Part-A
(To be filled up by Administration Branch)

1. Assessment Period:

2. Name:

3. Present Designation:

4. Date of Birth:

5. Date of Initial Appointment:

6. Initial Appointment in the Grade of:

7. Period of Absence on EL:

8. Period of Absence on Maternity/ Paternity/ Child Care Leave:
9. Period of Absence on Leave on Medical Grounds:

10. Period of Absence on EOL:
11. Period of Absence on Study Leave/ Training:
12. Period of Absence on Deputation:
13. In case of Deputation:
a.  Name of Deputation Post:
b.  Name of Organization:
c. Date of proceeding on Deputation:
d. Deputation Tenure:
14. Whether assessed for promotion under C-POSER Scheme:

a. IfYes, then
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i. Year of Assessment for Promotion:

ii. Grade for which assessed:

iii. Whether recommended for Promotion:
iv. If Yes, Date of Promotion

Part-B
(SELF-APPRAISAL BY THE OFFICER REPORTED UPON)

1. Nature of duties:

2. Brief description of academic, sensitive and confidential duties:

3. Output indicators for assessment and measurement of work:

4. Enumeration of major outputs for intellectual property generation:

5. No of confidential meetings / interactive sessions / workshops conducted with academicians / resource persons as
convener / coordinator:

6. Innovative content of work done (about 100 words):
7. Major impact reported during the financial year (if any) for work done during previous year:

8. Any other highlights of content of work leading to the improvement in the selection process of civil servants / other
recruits:

9. New initiatives, if any, introduced by the officer in work:
10. Management & Maintenance of Resources & Research database:

11. Activities pertaining to Development of assessment design; their reproducibility, validity and standardization:

Signature of the Officer Reported Upon with Date

Part-C
(ASSESSMENT BY THE REPORTING AUTHORITY)

1. Accuracy of the work report

a. Accurate:

b. Generally accurate

c. Modifications needed (please specify)
2. Merit of the work done (Numerical Grading at a scale of 1-10)
3. Short summary of the innovative content of the work done

4. Final grading (Numerical Grading at a scale of 1-10)

Signature of the Reporting Officer
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Part-D
(To be filled up by ANNUAL SCREENING COMMITTEE)

=

Grading of the innovative content of work reported

N

Specific intellectual element recognized

3. Relative assessment of the work reported vis-a-vis by the Reporting Officer (Numerical Grading at a scale of 1-10)

4. Assessment of the work done during residency period

o

Specific highlights of the work content

6. Detailed summary of Assessment justifying the merit for consideration:

~

Over all grading of the work done for the residency period (Numerical Grading at a scale of 1-10)

Member Member

Chairman

Annexure 11
Composition of Screening Committee & its Functions:

1. There shall be two level of assessment for extending the benefit of Career Progression under the
Scheme. Accordingly, two Screening Committees, with one Chairperson and two Members shall be constituted in the
Office of Commission. The Members of the Committee shall be Officers holding posts at least one level above the grade
in which the promotion under the Scheme is to be considered. The Chairperson should be at least one grade above the
Members of the Committee.

2. The Scheme contemplates placement in the next higher Grade within Group-A without linking to vacancy.
Therefore, no reservation orders/roster shall apply to the promotions under Scheme and the benefits shall be extended
uniformly to all eligible Scheduled Caste/Scheduled Tribe employees also.

3. The first level Screening Committee shall be Annual Screening Committee, which shall evaluate the annual work
reports (to be prepared financial year-wise) vis-a-vis the criteria of promotion under the Scheme.

4. (i) The composition of Annual Screening Committee (i.e. First Level Screening Committee) for considering
promotions to the posts of Joint Director (Examination Reforms) in level-12 (Rs. 78,800-2,09,200) and Director
(Examination Reforms) in level-13 (Rs. 1,23,100-2,15,900), would be as under:

1. Secretary, Union Public Service Commission :Chairman

2. Additional Secretary (in charge of Examination Reforms Branch), Union :Member
Public Service Commission

3. One Additional Secretary-level Officer to be nominated by Chairman, Union :Member
Public Service Commission
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(i)  The composition of Annual Screening Committee for considering promotions to the posts of Senior Director
(Examination Reforms) in level-14, shall be in association with Union Public Service Commission and would be as
under:

1. Chairman/Member, Union Public Service Commission :Chairman
2. Secretary, Union Public Service Commission :Member
3. Additional Secretary (in charge of Examination Reforms Branch), Union Public :Member

Service Commission

5. All officers who met the benchmark grading of Very Good with 7.5 and above during the assessment year would
be Screened in. Further, the Annual Screening Committee would report on the intellectual content of work done by the
Officer in Part D.

6.  The recommendations of Annual Screening Committee would not be disclosed and kept in safe custody. These
assessment reports would be placed before Second Level Screening Committee i.e. Promotion Committee.

7. Based on the reports of Annual Screening Committee, the Promotion Committee (i.e. Second level Screening
Committee), in association with UPSC, will assess the suitability of Officers for promotions to the posts of Joint
Director (Examination Reforms) in level-12 (Rs. 78,800-2,09,200), Director (Examination Reforms) in level-13
(Rs.1,23,100-2,15,900) and Senior Director (Examination Reforms) in Level-14 (Rs. 1,44,200-2,18,200). The meeting of
Promotion Committee shall be convened on completion of minimum residency period as per Para 1 (a) of Annexure-I.

8.  The Promotion Committee will examine the annual achievements of the Officer under question as evaluated by
the Annual Screening Committee followed by Personal Talk.

9. The Promotion Committee shall document specifically through one page summary, the specific content of the
work done justifying the merit for consideration under the Scheme.

10. Experience in design and development of assessment materials will be compulsory for promotion to higher
grades under the Scheme.

11. Experience of two years in the field of digitization of assessment materials, computer based testing, development
and revision of test curriculum, improvement in the examination methodology etc. shall be essential for the post
of Director (Examination Reforms).

12. Experience of five years in the field of digitization of assessment materials, computer based testing, development
& revision of test curriculum, improvement in the examination methodology etc. shall be essential at any level for the
post of Senior Director (Examination Reforms).

13. Exceptionally meritorious candidates with all outstanding grading with 9.0 and above in every assessment year,
including at least three (03) Outstanding grading with 9.5 and above, may be granted relaxation in the residency period,
the relaxation being not more than one year on any single occasion, limited to a maximum of two occasions in their
entire career. This relaxation may be granted by the Promotion Committee only. On grant of such relaxation, the Officer
will get financial benefit with retrospective effect.

14, However, the relaxation as mentioned in sub-Para “13” above will not be admissible to the Officers:

i.  who availed Earned Leave sanctioned for a period of not exceeding 180 days at a time as per leave rules;

ii. who availed leave of a maximum period of one year (including Child Care Leave) sanctioned in
continuation of Maternity Leave as per Leave Rules;

iii.  who was on deputation/ Foreign Service to a non-academic post;

iv. who availed Medical Leave for a period exceeding 30 days at a time; and
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v.  who spent any period on Extra Ordinary Leave.

15. (i)  The composition of Promotion Committee (i.e. Second Level Screening Committee) for assessing the
suitability of Officers for promotions to the posts of Joint Director (Examination Reforms) in level-12 (Rs. 78,800-
2,09,200) and Director (Examination Reforms) in level-13 (Rs. 1,23,100-2,15,900) would be as under:

1. Chairman/ Member, Union Public Service Commission :Chairman
2. Secretary, Union Public Service Commission :Member
3. One Additional Secretary level Officer to be nominated by Chairman, :Member

Union Public Service Commission

(i)  The composition of Promotion Committee (i.e. Second Level Screening Committee) for assessing the suitability of
Officers for promotions to the post of Senior Director (Examination Reforms) in level-14 would be as under:

1. | Chairman, Union Public Service Commission :Chairman
2. | Secretary, Union Public Service Commission :Member
3. One Additional Secretary-level Officer to be nominated by Chairman, Union :Member

Public Service Commission

16. All the officers who were screened in by the Annual Screening Committee will be called for Personal Talk by
the Promotion Committee.

17. The recommendations of the Promotion Committee shall be placed before the Appointing Authority for
acceptance. Thereafter, promotion orders shall be notified.

18. There may be cases where Officers completing the minimum residency period would be available as on the
commencement of these rules, for considering them for promotion to the next higher grade. In such cases, Annual work
Report as prescribed in Annexure-I1 will be prepared for the previous assessment year only and for remaining periods,
their ACRs/ APARs may be considered for assessing their suitability by the Annual Screening Committee as well as
Promotion Committee.

19. Model calendar as prescribed in Annexure IV will be followed for timely convening of Screening Committee
meeting.

Annexure 111

Other conditions of Service:

(i) In case promotion under the Scheme is deferred due to departmental proceedings, etc., this would have
consequential effect on the subsequent promotions under the Scheme which would also get deferred to the extent of
delay in grant of that promotion.

(if) In the matter of disciplinary/ penalty proceedings, grant of benefit under the the Scheme shall be subject to rules
governing normal promotion. Such cases shall, therefore, be regulated under the provisions of the CCS (CCA) Rules,
1965 and instructions issued there under.

(iii) On grant of promotion under the the Scheme, there shall be change in the designation. However, all the Officers of
the Cadre (including those in Level-14) would continue to report to Additional Secretary in charge of the Examination
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Reforms Branch. Further, financial and other benefits which are linked to the pay drawn by an employee such as HBA,
payment of honorarium, allotment of Government accommodation etc. shall also be admissible.

(iv) Benefit of pay fixation available at the time of regular promotion shall also be admissible at the time of promotion
under the Scheme.

(v) With regard to fixation of his pay on grant of promotion under the Scheme, an Officer shall have the option under
FR22 (1) (a) (1) to get his pay fixed in the higher post either from the date of his promotion or from the date of his next
increment. The pay and the date of increment would be fixed in accordance with MINISTRY OF FINANCE
(Department of Expenditure), NOTIFICATION No.1-2/2016-IC, dated 25th July, 2016 as amended from time to time.

(vi) In case of promotion from one Level to another under the Scheme, one increment shall be given in the Level from
which the Officer is promoted and then the Officer shall be placed at a Cell equal to the figure so arrived at, in the Level
of the post to which promoted and if no such Cell is available in the Level to which promoted, he shall be placed at the
next higher Cell in that Level.

(vii) Higher pay allowed under the Scheme shall be taken as the basis for determining the terminal benefits in respect of
the retiring Officers.

(viii) The conditions of Service of the members of the Cadre in respect of matters not expressly provided for in the
Scheme, shall, mutatis mutandis and subject to any special orders issued by the Union Public Service Commission in
respect of the Cadre, be the same as those applicable to officers of the General Central Services in general.

Annexure IV

Model Calendar for conducting Screening Committee Meeting under the Scheme

Sl. | Event Crucial Dates
No.
1. | Assessment Year 2020
2. | Crucial Date for Determining Eligibility 01/01/2020
3. | Compilation of APARs/ Integrity Certificate/ Vigilance Clearance/ List of Major 15/03/2019
or Minor Penalties/ Service Book by Admn. Branch
4. | Distribution of Annual Work Report By Admn. Branch 31/03/2019
5. | Completion of Annual Work Report By the Officer Reported upon in Part -B 10/04/2019
6. | Completion of Annual Work Report By the Reporting Officer in Part -C 20/04/2019
7. | Holding of meeting of Annual Screening Committee for Assessment/Completion Latest by 10/05/2019

of Annual Work Report in Part -D

8. | Holding of Meeting of Promotion Committee for Assessment of Officers based Latest by 15/06/2019
on Annual Work Reports/ APARs & Personal Talk

9. | On receipt of Minutes of Promotion Committee post —Departmental Promotion Latest by 25/06/2019
Committee follow up (including acceptance of the recommendations of
Promotion Committee by the Appointing Authority)

10. | Date of Issue of approved Select Panel 30/06/2019
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SCHEDULE
Name of post Number of posts Classification Level in the Whether Age-limits for
pay matrix selection or direct recruits
non-
selection
post
1) ) ®) (4) () (6)
1. Senior Director | 9(2020) *Subject General Central Level 14 (Rs. Selection post Not applicable
(Examination to variation Service 1,44,200 —
Reforms) dependent on ' 2,18,200)
workload Group ‘A’,
Gazetted,

Note: The post is to

be operated in the
grades of Deputy
Director
(Examination
Reforms), Joint
Director
(Examination
Reforms),  Director

(Examination
Reforms) and Senior
Director
(Examination
Reforms) within the
total combined
sanctioned strength of
9 as per C-POSER
Scheme.

Non-Ministerial

Educational and
other qualifications
required for direct

Whether
educational
qualification prescribed

age and

Period of probation, if

any

Method of Recruitment, whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of the

recruits for direct recruits will vacancies to be filled by various methods
apply in the case of
promotees
() (8) 9) (10)

Not applicable

Not applicable

Not applicable

By in-situ promotion under Career Progress
Oriented Scheme for the Officers of
Examination Reforms Cadre (in short
C-POSER Scheme)

In case of recruitment by promotion or deputation/absorption, grades from which promotion or deputation /absorption

to be made

(11

The Departmental Director (Examination Reforms) in level-13 (Rs. 1,23,100-2,15,900) of the pay matrix with seven
years of regular services in the grade.

Note: Existing incumbents of Examination Reforms Cadre on the date of notification of these rules having a total regular
service of sixteen years and minimum of two years regular service in level-13 (Rs. 1,23,100-2,15,900) will also be
considered for in-situ promotion to the grade of Senior Director (Examination Reforms).
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If a Departmental Promotion Committee exists, what is its| Circumstances in which Union Public Service
composition Commission to be consulted in making recruitment.
(12) (13)
Group ‘A’ Departmental Promotion Committee (for Consultation ~ with ~ Union  Public ~ Service
considering promotion) consisting of:- Commission is not necessary for filling up the post
1. Chairman, Union Public Service Commission ~ — Chairman; by in-situ promotion.
2. Secretary, Union Public Service Commission — Member;
3. One Additional Secretary level Officer to be nominated by
Chairman, Union Public Service Commission — Member.
1 ) 3 (4) (®) (6)
2. Director 9(2020) *Subject General Central Level 13 (Rs. Selection post Not
(Examination to variation Service 1,23,100 — applicable
Reforms) dependent on ' 2,15,900)
workload. Group ‘A’,
Note: The post is to Gazetted,
be operated in the | Non-Ministerial
grades of Deputy
Director (Examination
Reforms), Joint
Director (Examination
Reforms), Director
(Examination
Reforms) and Senior
Director (Examination
Reforms) within the
total combined
sanctioned strength of
9 as per C-POSER
Scheme.
() 8 9) (10)
Not applicable Not applicable Not applicable By in-situ promotion under Career

Progress Oriented Scheme for the
Officers of Examination Reforms Cadre
(in short C-POSER Scheme)

(11

The Departmental Joint Director (Examination Reforms) in Level-12 (Rs. 78,800-2,09,200) of the pay matrix with four
years of regular service in the grade

(12) (13)
Group ‘A’ Departmental Promotion Committee (for considering Consultation with Union Public
promotion) consisting of:- Service Commission is not necessary

1. Chairman or Member, Union Public Service Commission — Chairman; for filling up the post on in-situ basis.

2. Secretary, Union Public Service Commission — Member;

3. One Additional Secretary level Officer to be nominated by Chairman,
Union Public Service Commission — Member.
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Q) )

(©)

(4)

®) (6)

3. Joint Director
(Examination
Reforms)

9(2020) *Subject to
variation dependent

on workload.

Note: The post is to be
operated in the grades of
Deputy Director
(Examination Reforms),
Joint Director
(Examination Reforms),
Director (Examination
Reforms) and Senior
Director (Examination
Reforms) within the total
combined sanctioned
strength of 9 as per C-
POSER Scheme.

General Central
Service,
Group ‘A’, Gazetted,
Non-Ministerial

Level 12 (Rs.
78,800 —
2,09,200)

Not
applicable

Selection
post

) (8)

9)

(10)

Not applicable Not applicable

Not applicable

By in-situ

promotion under Career

Progress Oriented Scheme for the
Officers of Examination Reforms
Cadre (in short C-POSER Scheme).

11

The Departmental Deputy Director (Examination Reforms) in Level-11 (Rs. 67,700-2,08,700) of the pay matrix with five

years of regular service in the grade.

(12)

(13)

Group ‘A’ Departmental Promotion Committee (for considering

promotion) consisting of:-

Consultation with Union Public Service
Commission is not necessary for filling

1. Chairman or Member, Union Public Service Commission — Chairman; | up the post on in-situ basis.

2. Secretary, Union Public Service Commission — Member;

3. One Additional Secretary level Officer to be nominated by Chairman,

Union Public Service Commission — Member.

Y ) 3) 4) ®) (6)

4. Deputy Director | 9(2020) *Subject General Level 11 (Rs. | Not applicable | Not exceeding 40

(Examination to variation Central 67,700 — Years of age

Reforms) dependent on Service, 2,08,700) (relaxable for
workload. Group ‘A’ Government
Note: The post is to be Gazetted, servants upto five
operated in the grades Non- years in
of Deputy Director Ministerial accordance with
(Examination instructions  or
Reforms), Joint orders issue by
Director (Examination the Central
Reforms), Director Government).
(Examination Reforms) Note: The crucial
and Senior Director date for
(Examination Reforms) determining  the
within the total age-limit shall be
combined sanctioned as advertised by

strength of 9 as per C-
POSER Scheme.

the Union Public
Service
Commission.
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()

Essential

Qualification: Ph. D. in any discipline in Humanities or
Science or Commerce or Engineering/Technology or in a
professional course such as Law or Management or Finance or
Accounts from a recognized University or Institute;

Experience: Five years post qualification experience
in teaching at degree level / research / preparation of
teaching learning material/ curriculum development/
educational testing/examination reforms/development
and administration of online examinations.

Desirable

Qualification: one year Diploma in computer applications from
a recognized institute.

Experience: two years experience in software
applications.

(8) ©)

(10)

Not applicable One year

By direct recruitment

Note: Vacancies caused by the incumbent being away
on deputation or long illness or study leave or under
other circumstances for a duration of one year or
more may be filled on deputation basis from officers
of Central Government. (a) (i) holding analogous
posts on regular basis; or (ii) with 5 years regular
service in the grade rendered after appointment
thereto on regular basis in level 10 of the pay matrix;
or equivalent in the parent cadre or department and
(b) Possessing the qualifications and experience
prescribed for direct recruits under Column 7.

11)

Not applicable

(12)

(13)

Group ‘A’ Departmental Confirmation Committee (for considering Consultation with Union Public Service

confirmation) consisting of:-

1. Secretary, Union Public Service Commission — Chairman;

2. Additional Secretary (In-charge of Administration Branch), Union
Public Service Commission — Member;

3. Additional Secretary (In-charge of Examination Reforms Branch),
Union Public Service Commission — Member.

Commission is necessary for filling up the
post.
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