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RE-EXAMINED FINAL SCRUTINY/SHORTLISTING DETAILS 

Name of the post Recruitment to the post of Joint Secretary in the 
Department of Commerce, Ministry of Commerce and 
Industry 

Advertisement 
No. 51/2021 

Vacancy No. 21025102406 
 
ESSENTIAL QUALIFICATIONS: 
 

(A) EDUCATIONAL: 
 
Master’s Degree in Business Administration or Economics or Commerce or 

Business Economics or Foreign Trade from a recognized University or 

Institute, preferably with additional qualification in IT, Computer Science, 

Operational Research and Supply Chain management. 

 
(B) EXPERIENCE: 

 
At least fifteen years’ experience in 

(i) Managing Cloud technology implementations at National level and  

(ii)  Should have held Senior Project Manager/System Architect / CTO 

roles in previous employments. 

 
(C) DESIRABLE 

 
Not Applicable 

 
The total numbers of effective applications are 150 (One Hundred Fifty). 
All the applications have been considered. 
 
The  scrutiny  and  shortlisting  details  of  this  recruitment  case  were 

initially  uploaded  on  the  official  website  of  the  Commission  on 

19.08.2021. 
 

(ii)  The  candidates  were  given  a  window  to  express  their  concerns 

through e-mail till 03.09.2021. 
 

(iii)  A total of 39 representations have been received and examined. 



 

(iv) One candidate (Roll No.02) has represented against his rejection under 

LEQ-B category and mentioned that he has been doing similar kind of role 

which was mentioned as requirement in the job posting.  On verification of his 

ORA application, it is submitted that the candidate in his ORA application has 

claimed only little more than 6 years of experience in cloud implementation.  

As such, he is lacking essential experience and hence his rejection has been 

maintained under LEQ-B category. 
 

(v) One candidate (Roll No.07) has represented against his rejection under 

incomplete category due to non-submission of documents related to his 

experience. He submitted that getting the experience certificates was not 

possible in such a short time as many of these large organisations have moved 

their head office out of NCR and are working from home.  So, it is not easy to 

determine whom to contact for experienced and how much time it will take to 

get it. Since the candidate has not submitted the documents related to 

experience, he is lacking essential experience and hence his rejection has been 

maintained under incomplete category. 
 

(vi) One candidate (Roll No.08) has represented against his rejection under 

LEQ-B category and stated that he had a total of 17+ years of work experience 

in the banking domain in the organizations like SBI card, CitiBank, HSBC, GE 

Finance and Barclays in India and abroad.  However, it is observed that the 

candidate does not possess the requisite experience of 10 years in managing 

cloud technology implementation. As such, the candidate is lacking essential 

experience and hence his rejection has been maintained under LEQ-B 

category. 
 

(vii) One candidate (Roll No.11) has represented against his rejection under 

incomplete category due to non-submission of documents related to his 

experience. He submitted that he had contacted the companies, but they 

denied giving those details. The candidate has not submitted the documents 

related to experience and hence his rejection has been maintained. 
 

(viii) One candidate (Roll No.14) has represented against his rejection under 

LEQ-B category and explained that he had a total experience of 15 years, 10 



months and 19 days. However, it is observed from the ORA application 

submitted online by the candidate that he has not claimed experience in 

managing cloud technology implementation in his experience. As such, the 

candidate is lacking essential experience and hence his rejection has been 

maintained. 
 

(ix) One candidate (Roll No.18) has represented against his rejection under 

LEQ-B category and explained that he had a total experience of 27 years. 

However, it is observed from the ORA application submitted online by the 

candidate that he has claimed 02 years experience in cloud technology. As 

such, the candidate is lacking essential experience and hence his rejection has 

been maintained. 
 

(x) One candidate (Roll No.19) has represented against his rejection under 

LEQ-B category and mentioned that he is having total of 21 years 3 months 

experience in information technology/software industry and 14.6 years of 

experience in cloud technology implementations at international level. 

However, on verification of ORA application and documents submitted therein, 

it is observed that the candidate has claimed experience in cloud technology 

only for 9 years 8 months and as such, is found not eligible and hence his 

rejection has been maintained under LEQ-B category. 
 

(xi) One candidate (Roll No.22) has represented against his rejection under 

LEQ-B category and explained that he has been associated with reputed 

international technology firms for 3 decades. However, it is observed from the 

ORA application submitted online by the candidate that he has not claimed 

experience in managing cloud technology implementation in his experience. As 

such, the candidate is lacking essential experience and hence his rejection has 

been maintained. 
 

(xii) One candidate (Roll No. 40) has represented against his rejection under 

LEQ-B category and submitted that he had been in the IT/Computers sector 

for more than 28 years and had varied experiences including computing and e-

governance. He also explained that he served in the Government of India and 

Autonomous bodies in the area of electronic data processing and computing 

respectively.  However, on verification of ORA application and other documents 



submitted by the candidate, it is observed that the candidate has not claimed 

and is also not fulfilling the criteria of 10 years of experience in managing 

cloud technology implementation.  As such, the candidate is lacking essential 

experience and his rejection has been maintained. 
 

(xiii) One candidate (Roll No.42) has represented against his rejection under 

LEQ-B category and submitted a few documents of his experience, i.e. (a) as 

Assistant General Manager in ISGEC Heavy Engineering Ltd, (b) as Deputy 

General Manager in Lanco Infratech Limited (c) as Deputy Manager in Reliance 

Infrastructure Limited, (d) as Assistant Manager in ACC Limited and (e) as 

Engineer in Jindal steel and Power Ltd. He also mentioned that the 

scrutinising team may have inadvertently missed his detailed experience, i.e. 

which also includes the project management, contract management of big 

projects with approx. value of 8000 crores/each project.  On versification of 

ORA application and other related documents, it is observed that he has not 

claimed experience in managing cloud technology implementation in his 

experience. As such, the candidate is lacking essential experience and hence 

his rejection has been maintained. 
 

(xiv) One candidate (Roll No. 44) has represented against his rejection under 

LEQ-B category and stated that he had been working in the field of Information 

Technology in a CIO/CTO role with at least 15 years experience in managing 

cloud technology implementations at National level and also explained about 

his various projects handled by him.  However, on verification of ORA 

application and other documents submitted by the candidate, it is observed 

that the candidate has claimed experience in cloud services, cloud computing, 

only for a total of 8 years and seven months.  He has not claimed any cloud 

experience in his ORA application for his experience in NIRD and 

Panchayatiraj, for the period 2004 to 2012.  Further, the experience 

documents submitted in his ORA application also did not specifically mention 

anything about cloud technology. As such, the candidate is lacking essential 

experience requirement and hence his rejection has been maintained. 
 

(xv) One candidate (Roll No.45) has represented against his rejection on the 

ground of LEQ-A category and informed that he has got one year full-time MBA 

from IIM Ahmadabad.  It is submitted that as per the modalities, one year MBA 



from any foreign university/Institute or 02 years PG Diploma in Management 

(by whatsoever nomenclature) irrespective of mode of study (part time/ full 

time / online) has been acceptable.  Since the candidate has studied one year 

MBA from India and not from abroad, the said MBA is not acceptable as 

essential Educational Qualification.  As such, the candidate is lacking essential 

educational qualification and hence his rejection has been maintained. 
 

(xvi)  One candidate (Roll No. 46) has represented against his rejection under 

LEQ-B category and submitted that he did not submit the experience 

certificate in a particular format as he worked in a number of companies and 

experience certificates have been issued as per their policy and procedures.  

On verification of ORA application, it is found that the candidate has claimed 

experience in cloud technology, but not submitted the proof of documents in 

this respect and also not in the UPSC format.  The experience certificate 

provided by the firm also did not mention about any experience in cloud 

technology.  As such, he is lacking essential experience and hence his rejection 

has been maintained under LEQ-B category. 
 

(xvii) One candidate (Roll No. 50) has represented against his rejection under 

LEQ-B category and mentioned about his various work experiences.  However, 

on verification of ORA application and other documents submitted by the 

candidate, it is observed that the candidate has claimed experience in cloud 

services, cloud computing, only for a total of 5 years and 10 months.  He has 

not claimed any cloud experience in his ORA application for his other 

experiences and experience documents submitted in his ORA application also 

did not specifically mention anything about cloud technology.  It is also 

observed that he has not provided any ITR form or Salary slip, but only the 

appointment letter of 2019, wherein it clearly mentioned that the monthly 

salary was only Rs.1,20,000/-, which is also below the required amount of 

Rs.20,00,000/- per annum. As such, the candidate is lacking essential 

experience requirement and hence his rejection has been maintained and also 

he is not eligible on salary ground. 
 

(xviii) One candidate (Roll No. 54) has represented against his rejection under 

LEQ-A category and submitted that he is an MBA and additionally completed 

PG Diploma in Management (specialization in Operations Research and 



Management).  On verification of documents in ORA, it is found that the 

candidate has completed only one year Executive MBA from Shobhit 

University.  Further, the PG Diploma in Operations Research and Management 

cannot also be considered as PG degree as it is a one year course only.  As 

such, the candidate is lacking essential educational qualification and hence his 

rejection has been maintained. 
 

(xix) One candidate (Roll No. 59) has represented against his rejection under 

LEQ-B category and stated that he had been working in Royal Bank of 

Scotland and he could not submit the experience certificate in the format that 

was required. On verification of ORA application and other documents 

submitted by the candidate, it is observed that claims made by the candidate 

in his ORA application, did not match with the documents submitted. As such,  

the candidate is lacking essential experience requirement and hence his 

rejection has been maintained. 
 

(xx) One candidate (Roll No.60) has represented against his rejection under 

incomplete category. He has stated that he is working with TCS and as per his 

organization policy experience certificate can be provided at the time of 

releasing from the Organization. Further he has stated that he has attached 

affidavit on a stamp paper stating the experience claimed by him, which is not 

acceptable and hence his rejection has been maintained. 
 

(xxi) One candidate (Roll No.61) has represented against his rejection under 

incomplete category. He has claimed that he had submitted all the requirement 

documents.  However, on verification of records and documents submitted by 

him, it is observed that he has not submitted the experience certificate as 

claimed in ORA.  He only submitted the salary letter and bifurcation of salary 

details. He even now has not submitted his documents, showing his experience 

in GEA Process Engineering Ltd, which claimed to have worked from 2005 to 

2021, but not submitted any documentary proof.  Further, his salary is also 

below Rs.20 lakhs.  Hence, he may be rejected under Not Eligible category. 
 

(xxii) One candidate (Roll No.63) has represented against his rejection under 

incomplete category. He has desired to know the details as to where is 

ambiguity and which document is ambiguous.  On verification of the ORA 



application and other documents submitted earlier, it is observed that the 

candidate has not earlier submitted the ITR form also, which was submitted 

later and found in order. Further, he has not submitted any experience 

certificate while submitting his ORA application. However, he has now 

submitted an experience certificate from Infosys, which mentions that the 

candidate has been working as Delivery Manager with Infosys Limited since 

Dec 16, 2004.  There is no mention of any experience related to managing 

cloud technology implementation at national level and holding Senior Project 

Manager/System Architect/ CTO rules in previous employments.  As such, the 

candidate is lacking essential experience and hence he has been rejected under 

LEQ-B category.  
 

(xxiii) One candidate (Roll No. 67) has represented against his rejection under 

LEQ-B category and stated that in the area of Innovative Teaching & Research 

based Economics teaching in University system, they don’t have any cloud 

Technology management as  separate computer system department manages 

that. Further, it is observed from the ORA application submitted online by the 

candidate that he has not claimed experience in managing cloud technology 

implementation in his experience. As such, the candidate is lacking essential 

experience and hence his rejection has been maintained. 
 

(xxiv) One candidate (Roll No. 73) has represented against his rejection under 

LEQ-B category and stated that he had a total 18 years of IT experience out of 

which he was working on cloud technologies for more than 10 years. On 

verification of ORA application and other documents submitted by the 

candidate, it is observed that the candidate has claimed experience in cloud 

technology only for 2 years and 2 months.  He has not claimed any other cloud 

experience. As such, the candidate is lacking essential experience requirement 

and hence his rejection has been maintained. 
 

(xxv) One candidate (Roll No. 78) has represented against his rejection under 

LEQ-B category and stated that he has got a total of 20 years of experience 

which cover several different business functions where he managed technology 

projects or implementations as well. However, on verification of ORA 

application and other documents submitted by the candidate, it is observed 

that the candidate has not claimed and is also not fulfilling the criteria of 10 



years of experience in managing cloud technology implementation. As such,  

the candidate is lacking essential experience requirement and hence his 

rejection has been maintained. 
 

(xxvi) One candidate (Roll No. 81) has represented against her rejection under 

LEQ-B category and stated that she worked in IT organizations for around 20 

years and have worked in core IT technologies including cloud computing and 

have held senior positions.  However, on verification of ORA application and 

other documents submitted by the candidate, it is observed that the candidate 

has claimed experience in cloud services, only for 8 years.  She has not claimed 

any other cloud experience in ORA.  As such, the candidate is lacking essential 

experience requirement and hence his rejection has been maintained. 
 

(xxvii) One candidate (Roll No. 90) has represented against his rejection under 

LEQ-B category and stated that he has got a total of 20 years+ of experience 

20+ years of experience in the IT field and have implemented, designed, 

architected  & managed large scale cloud technologies & enterprise solutions 

globally (USA & India). Further, he is heading Technology Departments for the 

last 12+ years in senior management roles either as Head or Chief Technology 

Officer. However, on verification of ORA application and other documents 

submitted by the candidate, it is observed that the candidate has claimed 9 

years 9 months 18 days experience in cloud technology and is also not fulfilling 

the criteria of 10 years of experience in managing cloud technology 

implementation. As such, the candidate is lacking essential experience 

requirement and hence his rejection has been maintained. 
 

(xxviii) One candidate (Roll No. 100) has represented against his rejection 

under LEQ-B category and stated that he had submitted all the documents in 

the format and he had work experience with various nationalities for the last 

15 years.  He also mentioned that experience certificate as per UPSC format is 

not possible to obtain from one company, Geneva Software, as that was a 

startup firm and was closed down.  It is observed that the candidate is lacking 

10 years experience in cloud technology.  As such, the candidate is lacking 

essential experience requirement and hence his rejection has been maintained. 
 

(xxix) One candidate (Roll No. 110) has represented against his rejection 



under incomplete category.  He was asked to submit the ITR form and also the 

experience certificates.  It was observed that the candidate did not provide 

annual payslip nor any ITR, but only the letter showing what will be his revised 

salary during the year. Further, the experience certificate provided by the 

candidate also did not mention anything about cloud technology 

implementation. As such, the candidate is lacking essential experience 

requirement and hence his rejection has been maintained under incomplete 

category. 
 

(xxx) One candidate (Roll No. 111) has represented against his rejection under 

LEQ-B category and stated that he worked in IT organizations for around 21 

years and at managerial position since 2004. However, on verification of ORA 

application and other documents submitted by the candidate, it is observed 

that the candidate has not claimed any experience in cloud services.  As such, 

the candidate is lacking essential experience requirement and hence his 

rejection has been maintained. 
 

(xxxi) One candidate (Roll No. 114) has represented against his rejection 

under LEQ-B category and stated that he had good experience in cloud 

implementation.  It is observed that the candidate has claimed cloud 

experience only for 8 years 8 months in his ORA application.  As such, the 

candidate is lacking essential experience requirement and hence his rejection 

has been maintained. 
 

(xxxii) One candidate (Roll No. 118) has represented against his rejection 

under incomplete category and mentioned that he has got a total of 21 years of 

experience and he has also submitted the affidavit as required for difference in 

his name. He mentioned that due to work from home, the experience letters are 

digitally signed and require more time to send scanned experience letters in 

UPSC format.  On verification of the documents submitted in ORA and now, it 

is observed that the candidate has claimed a total experience of more than 12 

years in cloud technology in three different firms.  An experience of 3 years 9 

months in TMF group has also been claimed, in cloud technology, but the 

documentary proof submitted by the candidate is only a letter dated March, 

2020 indicating about increase in salary and also indicating what would be his 

roles and responsibilities including cloud operations. The candidate has not 



submitted experience certificate duly signed by the authorized signatory of the 

TMF group and hence his rejection has been maintained. 
 

(xxxiii) One candidate (Roll No. 123) has represented against his rejection 

under incomplete category.  He was asked to submit the ITR form and also the 

experience certificates.  It was observed that the candidate has provided the 

ITR in his earlier email which shows annual income less than Rs.20 lakhs.  

Further, the candidate also lacks experience required in cloud implementation.  

Hence, the candidate is lacking essential experience requirement and hence his 

rejection has been maintained under incomplete category. 
 

(xxxiv) One candidate (Roll No. 126) has represented against his rejection 

under LEQ-B category and stated that he was working with Venture SoftTech 

India Private Limited as a full time Business Consultant starting from 1st May 

2008 till 15th July 2016 (8 years and 2 months). His venture SpearHead 

Services and Eclat Education were franchisees of Hughes Communication 

India Limited/ Hughes Global Education India Limited. However, on 

verification of ORA application and other documents submitted by the 

candidate, it is observed that the candidate has claimed 4 years 2 months 3 

days experience in cloud technology that too not in implementation of Cloud 

Technology and as such not fulfilling the criteria of 10 years of experience in 

managing cloud technology implementation. As such, the candidate is lacking 

essential experience requirement and hence his rejection has been maintained. 
  

(xxxv) One candidate (Roll No. 130) has represented against his rejection 

under incomplete category and stated that he has  18+ years experience in 

India's top IT Companies and the Experience Certificates from private sector 

companies never mention the nature of duties. He claimed to receive 

experience letters from four private sector companies and none of them 

mentioned the nature of duties clearly. He has also stated that the onus of 

verifying the claims made regarding the nature of duties lies on the interview 

panel and on the background check process and not on the experience 

certificate. Further, the candidate has not submitted any document/certificate 

providing the details of duties performed by him and hence his rejection has 

been maintained. 
 



(xxxvi) One candidate (Roll No. 131) has represented against his rejection 

under incomplete category and stated that as standard industry practice, 

organizations in IT industry issues experience certificate only at the end of 

employment in their own standard template, so it will be difficult to get 

experience certificate in UPSC prescribed template. Further he has stated that 

his resume provides the details of roles and responsibilities discharged by him 

at various stages of his career in different organizations. The candidate has not 

submitted any document/certificate providing the details of duties performed 

by him and hence his rejection has been maintained. 
 

(xxxvii) One candidate (Roll No.136) has represented against her rejection 

under incomplete category.  She has not earlier submitted the Form-16 and 

also not submitted the experience certificate in the prescribed format.  She has 

now submitted the Form-16 and found that salary is less than Rs.20 lakhs.  

Hence, she has been rejected under Not Eligible category. 
 

(xxxviii) One candidate (Roll No. 138) has represented against his rejection 

under incomplete category and stated that he has worked in Thomson Reuters 

from 2011 to 2020 and his job involved evaluation of cloud service providers. 

He claimed to led and managed large enterprise level cloud projects from 2015 

to 2020. Further, he has worked in Hewlett Packard between 2002 to 2011. As 

the entity that he worked for does not exist anymore, it is not possible for him 

to obtain and furnish the experience certificate in the prescribed format. He 

has stated that he has been leading development of an app which is based on 

cloud technologies since 2017 for his current company Evangile Technologies 

Pvt. Ltd. The candidate has submitted two experience Certificates, one from 

Thomson Reuters where he was working as full time employee from 11.07.2011 

to 23.12.2020. As the same time he was working with Evangile Techologies 

from 06.11.2017 as Founder Director. As such, the candidate seems to have 

two employments at the same time since 06.11.2017 till 23.12.2020 as per the 

claims by the candidate. Further, it may be seen that the candidate has no 

experience in cloud technology implementation and hence his rejection has 

been maintained. 
 

(xxxix) One candidate (Roll No. 140) has represented against his rejection 

under incomplete category and stated that he has more than 21 years and 11 



months experience. On verification of ORA application and documents 

submitted by the candidate, it is found that the candidate has claimed 

knowledge of of Cloud Technology and he has not claimed experience in cloud 

technology implementation. Further, The candidate was working with National 

Fertilizer Ltd as Management Trainee  from 26.10.1998 to 25.04.2000 where 

he learnt about HR Policies, CDA Rules and standing orders, Finance/Audit, 

accounting procedures etc. and hence, no experience in Cloud Technology 

implementation. From 26.04.2000 to 30.06.2008, he has experience in 

supervising electronic and pneumatic field instrumentation and control system 

and hence, no experience in Cloud Technology implementation. From 

01.07.2008 to 19.10.2011, he has experience in planning, monitoring, & 

ensuring day to day maintenance, troubleshooting/diagnostic activities of 

various types of electronic process instrumentation. From 20.10.2011 to 

31.07.2020, he has experience in formulation and implementation of STCR 

plant control room programmable logic controller (PLC) System. From 

01.08.2020, he has claimed some experience in cloud technology 

implementation. As such, the candidate is lacking experience in cloud 

technology implementation and hence he has been rejected under LEQ-B 

category. 
 

(xl) One candidate (Roll No. 141) has represented against his rejection under 

LEQ-B category and stated that he has around 18 years of experience in IT 

industry and for the last four years, he is heading the IT Architecture at 

Reserve Bank of India's (IT Subsidiary). However, on verification of ORA 

application and other documents submitted by the candidate, it is observed 

that the candidate has claimed 3 years 7 months 22 days experience in cloud 

computing and that too not in implementation of Cloud Technology and as 

such not fulfilling the criteria of 10 years of experience in managing cloud 

technology implementation. As such, the candidate is lacking essential 

experience requirement and hence his rejection has been maintained. 
 

(xli) One candidate (Roll No. 145) has represented against his rejection under 

incomplete category and submitted that he has got 18 + years of experience in 

relevant areas. On verification of ORA and documents submitted by the 

candidate, it is found that even though he claimed experience in cloud 



technology in various firms, he did not provide any documentary proof for the 

same. He simple enclosed the letter from the firms mentioning about his 

employment, mentioning the period of service he rendered in that firm. As 

such, he is lacking essential experience requirement and hence his rejection 

has been maintained.  
 

(xlii) One candidate (Roll No.150) has represented against his rejection on the 

ground of LEQ-A category and stated that he has completed a one year MBA 

program “Advance Leadership MBA program from foreign University- INSEAD 

Singapore which was a mix of in-campus classes, off-line group studies with 

peer group, on the job application and online content. This course was started 

in July 2017 and completed in July 2018.  It is submitted that as per the 

modalities, one year MBA from any foreign university/Institute or 02 years PG 

Diploma in Management (by whatsoever nomenclature) irrespective of mode of 

study (part time/ full time / online) has been acceptable.  Since the candidate 

has studied one year MBA from abroad, the said MBA may be accepted. 

However, on verification of ORA application and documents submitted therein, 

it is observed that the candidate does not possess the requisite experience of 

10 years in cloud technology implementation. As such, the candidate is lacking 

essential experience and hence his rejection has been maintained under LEQ-B 

category. 

 
Modalities 
adopted 

i) Scrutiny has been done online on the basis of the report 
generated by the computer system as per the information 
filled up /claims made by the candidates in their online 
application. Supporting documents of only those candidates 
have been examined which have been found eligible on the 
basis of claims made in the application. 
 

ii) Total experience claimed by the candidates has been taken 
into consideration, if supported by necessary certificates. 
 

iii) Only the Experience possessed in the relevant fields specified 
in the advertisement has been taken into account.  
 

iv) If experience is not in the relevant field as specified in 
requisition and advertisement of the post or the calculated 
relevant experience is less than the essential period as 
specified in the requisition, such candidates have been 
rejected under “LEQ-B”. 
 



v) Desirable Qualifications (DQ) for the post have not been 
invoked in the extant case. 
 

vi) The candidates who do not possess the relevant essential 
educational qualification have been rejected as “LEQ-A”.   
 

vii) Some of the candidates can be rejected under more than one 
category. They have been rejected under the most 
appropriate category. 
 

viii) The period of experience rendered by a candidate on part 
time basis, daily wages, visiting/ guest faculty has not been 
counted while calculating the valid experience for 
shortlisting the candidates for interview. 
 

ix) 01 year MBA from any foreign University/Institute or 02 
years Post Graduate Diploma in Management (by whatsoever 
nomenclature) irrespective of mode of study (Part time/Full 
Time/ online) has been accepted.  
 

x) Candidates with at least 10 years experience in Cloud 
Technology have been considered eligible. However, the 
candidate should have total experience of at least 15 years. 
 

xi) Experience in own entity/Self Certification has not been 
considered. 

 
 
Criteria adopted for Shortlisting EQ(A)+EQ(B) 

 
 

(i) Candidates shortlisted to be called for Interview: The following 

applications have now been shortlisted:  
 

 Roll Nos.  10, 13, 26, 51, 56, 65, 70, 75, 132 & 137  

                  (10 Candidate) 
 

(ii) Rejections: The following applications have now been rejected as under: 

  
(a)     Not Eligible: The grounds are as under: 

 

(i) Does not fulfil the condition of having minimum gross salary of Rs. 

20 lakh per year during any of the financial year 2018-19 or 2019-20 as 

per Form-16/ITR (or annual income statement in the absence of Form-

16/ITR) or,  
 



(ii)   Individuals working at comparable levels in State/UT Governments, 

Public Sector Undertakings, Autonomous bodies, Statutory 

Organizations, Universities, Recognized Research Institutes, Private 

Sector Companies and International/ Multinational Organizations are 

only eligible. 
 

Roll No.: 61 & 136                                                  (02 candidates) 
 

 

(b)   LEQ-A (Lacking Essential Qualification (Education) :  

Roll No.: 3, 34, 45, 53, 54, 68, 74, 84, 85, 88, 89, 97, 101, & 122   
        

         (14 candidates) 

         LEQ-B (Lacking Essential Qualification (Experience): 

Roll No.: 1, 2, 4, 5, 6, 8, 9, 12, 14, 15, 16, 18, 19, 20, 22, 23, 25, 28, 
29, 30, 31, 32, 33, 35, 36, 39, 40, 41, 42, 43, 44, 49, 50, 52, 55, 57, 
58, 62, 63, 64, 66, 67, 72, 73, 76, 77, 78, 79, 80, 81, 82, 83, 86, 87, 
90, 92, 94, 95, 98, 102, 103, 104, 105, 107, 108, 109, 110, 111, 114, 
115, 116, 117, 119, 120, 121, 124, 126, 127, 129, 134, 135, 140, 141, 
142, 143, 144, 145, 146, 147, 149, 150 & 153 
 

   (92 candidates) 
 

(c)   Duplicate/Multiple Application:  

Roll No.: 93, 133 & 139             (03 Applications) 

 

(d)   Incomplete:  The following candidates have been rejected on account of 

non submission of the documents called for or submitted documents not 

giving unambiguously the requisite information as asked for. 
  

Roll Nos.  7, 11, 17, 21, 24, 27, 37, 38, 46, 47, 48, 59, 60, 69, 71, 91, 96, 

99, 100, 106, 112, 113, 118, 123, 125, 128, 130, 131, 138, 148, 151 & 

152              

(32 Candidates)  

 
No further correspondence on this would be entertained 
 
 
 

Sd/- 

Deputy Secretary (SPC) 

Union Public Service Commission 


