
F.1/43(8)/2019-R.IV 
Union Public Service Commission 

Recruitment IV Section 
 

Name of the post One vacancy of the post of Assistant Labour Commissioner, in the 
Department of Labour, Andaman & Nicobar Island Administration. 

Advertisement No. 11/2019 
Vacancy No. 19091103414 

 
 The scrutiny and shortlisting details of this recruitment case were initially uploaded 

on the official website of the Commission on 14.08.2020. 
 The candidates were given a window to express their concerns through e-mail till 

28.08.2020. 
 It was also mentioned that all the e-mails will be examined but none of them 

would be responded to as indicated earlier. It was further assured that the revised 
scrutiny and shortlisting details would be uploaded in due course. 

 Representations have been received from 07 applicants. All of them have been 
examined.  
 

 There is no change in the list of shortlisted candidates. As such, the revised scrutiny 
of applications is as under:- 

 
Criteria  
adopted for 
shortlisting 

Unreserved - 

OBC EQ-(A) + EQ-(B) raised to 8 years & above 
SC - 
ST - 
PH - 

Roll Nos. of short-
listed candidates 

Roll Nos. 02, 05, 89, 155, 167, 175, 221 & 226     (08 Candidates)   

 
:Rejections: 

 
Roll Nos. of 
candidates not 
short-listed 

Rejection 
Category 

Roll nos. 
 

LEQ (A)  22, 25, 41, 78, 115, 137, 140, 142, 170 & 184. 
                                                                 (10 Candidates)   

LEQ (B)   19, 28, 29, 35, 40, 50, 52, 59, 68, 75, 79, 91, 116, 121, 
131, 147, 161, 163, 188, 192,  204, 206, 215, 217 & 231.  
                                                                 (25 Candidates)   

Overage  212                                                           (01 Candidate)   

BCA 32-(Relevant exp. Certificates have no Nature of 
duties.)  
101- (Only 3yr. 6m of relevant experience.)   
And remaining 175 Candidates with lesser 
experience.                                         (177 Candidates) 

 
Incomplete: 

Roll Nos. Reason for rejection 
65, 81, 98, 102, 122 & 136.          (06 Candidates)    

 
 

(No EC) Experience Certificate not 
submitted. 

 97, 108, 174 & 191.                         (04 Candidates)   
 

No Nature of duties in Experience 
Certificates. 

 
 
 



 
Modalities 
adopted 

 
(i) PS has been done online using Post Processing Software (PPS).  

First, on the basis of the information filled up/claims made 
therein by the candidates in their online application and 
thereafter by scrutiny of the supporting documents uploaded 
along with the same only in respect of candidates whose 
applications  
are prima-facie found eligible on the basis of information filled 
up/claims made by them in the online applications. 
 

(ii) Total experience of the candidates as furnished in the online 
applications have been taken into consideration.  Only the 
experience claimed in the Online Recruitment Application 
(ORA) have been considered as experience for scrutiny and 
certificates attached without its reference in the Experience 
column of the ORA have not been consideration.  

(iii) Candidates whose experience is not in the relevant field as per 
RRs are rejected under LEQ-B. 
 

(iv) MBA in Human Resource Management Degree has been 
considered as equivalent for the post but in those degrees the 
required subjects have not been mentioned specifically, would 
be treated as LEQ (A).  

(v) Experience certificates are to be in prescribed proforma in 
terms of R(C&P)’s circular No. F.8/84/2010-R(C&P) dated 
23.12.2010 However, wherever the applicants have not 
submitted experience certificates in prescribe proforma, their 
experience certificate have been considered on merit. 

(vi) Experience as Trainee has also been considered relevant.  
Experience Certificates without clearly specifying the nature of 
duties have not been considered and rejected as ‘Incomplete’.  
Similarly, applicants who have claimed relevant experience but 
the EC attached in support with that is not of the entire duration 
claimed or do not support the claim made have been rejected. 
Only the time period of relevant experience for which EC has 
been submitted have been considered. 

 
(vii) Some of the candidates can be rejected under more than one 

category.  They have been rejected under the category 
considered as most appropriate.  

 
Note :- Modalities are decided by the Commission on case to case basis. 
 

 
 
Legends: 

LEQ ‘A’ - Lacking Essential Qualification “A ” 
LEQ ‘B’ - Lacking Essential Qualification “B” 
BCA - Better Candidates Available 
 

Deputy Secretary (R.IV) 

 

 

 


