
F.1/14(3)/2018/R-II 
UNION PUBLIC SERVICE COMMISSION 

R-II SECTION 
 

Name of the post 02(Two)[OBC-1, UR-1]posts of Additional Government Advocate in the 
Department of Legal Affairs, Ministry of Law and Justice. 

Advertisement No. 06/2018 
Vacancy No. 18030605224 

 
ESSENTIAL QUALIFICATIONS (EQ) 
  
 
(A) EDUCATIONAL: A person shall not be eligible for appointment by direct recruitment to a duty post 
in Grade II, unless he holds a Degree in Law of a recognized University or equivalent and unless he has 
been a member of a State Judicial Service for a period of not less than thirteen years or has held a superior 
post in the legal department of a State for a period of not less than thirteen years or a Central Government 
servant who has had experience in legal affairs for not less than thirteen years or is a qualified legal 
practitioner.  
 
(B) EXPERIENCE: As mentioned in ‘A’ above. 
 
NOTE : A qualified legal practitioner* in relation to appointment to a duty post in Grade II by direct 
recruitment means an Advocate or a pleader who has practiced as such for at least thirteen years, or an 
attorney of the High Court of Bombay or Calcutta who has practiced as such attorney and an advocate for 
a total period of at least eleven years.  
 
Desirable Qualification: Nil  
 

 
 
Modalities 
adopted 

 

(i) Scrutiny has been done online, first on the basis of the report generated by the computer 
system as per the information filled up / claims  made therein by the candidates in their 
online application and thereafter by scrutiny of the supporting documents uploaded along 
with the same only in respect of candidates whose applications are prima-facie found 
eligible on the basis of information filled up/ claims made by them in the online 
applications. 
 
(ii)  The scrutiny of the applications has been done strictly as per the provisions of the 
Recruitment Rules for the post in question. 
 
(iii) Total experience claimed by the candidates has been taken into consideration, if 
supported by necessary certificates.  
 
(iv) The candidates who do not possess the relevant essential educational qualification have 
been rejected as “LEQ-A”.  Like-wise, if experience is not in the relevant field as specified 
in Recruitment Rules and advertisement of the post or relevant experience is less than the 
required period, such candidates have been rejected under “LEQ-B”. 

  

 
 
 
 
 
 
 



 (v)  Experience possessed in the relevant fields specified in the advertisement, after 
obtaining/qualifying the essential Educational Qualification  has been counted. Since as 
per the per provisions of the Recruitment Rules, the minimum 13 years experience is 
required, a total of 13 years experience in any one of the filed has been taken stand alone 
for determining the eligibility of the candidates for the post in question. However, if the 
candidate possesses the minimum 13 years experience in anyone of the field as mentioned 
in the advertisement/Recruitment Rules and also has experience in other fields as mentioned 
in the advertisement/Recruitment Rules, such experience has also been taken into account 

for determining the eligibility of the candidate for the post in question. 
 
(vi)  Experience Certificate must be uploaded/ available to ascertain the eligibility of the 
candidate.  Hence, applications of candidates who have not uploaded/ furnished experience 
certificate, have been rejected as “Incomplete Application”. Experience Certificates 
without clearly specifying the nature of duties have also not been considered and rejected 
as ‘Incomplete’.  Similarly,  the applications of the candidates who have neither 
produced the marksheet nor degree of the essential educational qualifications i.e. LLB and 
have also not produced the Registration/Enrolment with Bar Council/Association  have also 
been rejected under the Category of “Incomplete Applications”. 
 
(vii) Appointment Letters, Office Orders, Registration/Enrolment Certificate, Resignation 
Letters, Relieving Orders, pay certificates and self employment certificates have not been 
considered  as proof of experience. Experience while working in Banks/Public Sector 
Undertakings have not been taken into account. Experience of vetting of legal documents 
and their translation work has been taken into account. The experience as Prosecutor in a 
Government Department/Agency has also been taken into account alongwith the experience 
as Advocate for deciding the eligibility  of the candidates.  

(viii)  Experience certificates should be in prescribed proforma in terms of Commission’s 
circular No.F.8/84/2010-R(C&P) dated 23.12.2010.  However, wherever the applicants 
have not submitted experience certificates in prescribed proforma, their experience 
certificates have been considered on merit.  

(ix) Some of the candidates can be rejected under more than one category.   They have 
been rejected under the most appropriate category. 

 
 
Criteria adopted for short listing for 
OBC Category  

 
Criteria: EQ-A + EQ-B raised to 18 years  

 
Criteria adopted for short listing for 
Unreserved Category  

Criteria: EQ-A + EQ-B raised to 24 years.   

 
 
In response to the advertisement, 184 (SC-14, ST-01, OBC-47 & GEN-122) applications 
were received. Applications received from candidates belonging to SC/ST categories, have 
been treated at par with  General category candidates. By adopting the above stated 
criteria, the applications of 33 candidates falling within the shortlisting criteria were 
further scrutinized as per details given below: 
 
 
 
 
 



Shortlisted 
candidates 
for OBC 

Roll Nos. (Subject to Production of) (STP)  

 139 LLB Degree 

141/142/143  

144 (i) LLB Degree 
(ii) DOB Certificate 
(iii) OBC   Certificate 

145 Updated OBC   Certificate 

151  

153  -- 

156  

163  

164  

168 Updated OBC Certificate. 

181 Updated OBC Certificate. 

  (11 Candidates) 

 
Shortlisted 
candidates 
for Unreserved  

Roll Nos. Subject to Production (STP) 

 3 -- 

 17 -- 

 38 -- 

 41 -- 

 52 -- 

 65 -- 

 66 -- 

 70 -- 

 83 -- 

 92 -- 

 111 -- 

 112 -- 

 113 -- 

 121 -- 

                             (14 Candidates) 

REJECTED  CANDIDATES FOR OBC: 

Incomplete Application:  Roll No.  140, 167, 176 & 177 (4 Candidate) 

 REJECTED  CANDIDATES FOR UNRESERVED:  
 
BCA:       Roll Nos:   75  (1 Candidates) 
 
Incomplete  Roll Nos : 125  (1 Candidate) 

 



All the remaining 151 applications were have also been rejected under BCA (Better 
Candidate Available) category. 

Legends:  BCA-Better candidates available 
 
N.B.: The shortlisted candidates are requested to bring originals of all the supporting 
documents when they come to Commission for the interview which would be verified 
on the date of interview and they would be allowed to attend the interview only if all 
facts indicated in the their application are true as per their original documents. 

 

 
Deputy Secretary (R-II) 

Union Public Service Commission 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


