
F.1/77(12)/2019-R.IV 
Union Public Service Commission 

Recruitment IV Section 
 

Name of the post Three (03) vacancy of the post of Assistant Director (Banking), in the 
Serious Fraud Investigation Office (SFIO), Ministry of Corporate Affairs. 

Advertisement No. 16/2019 
Vacancy No. 19111603423 
Criteria  
adopted for 
shortlisting 

Unreserved EQ (A) + EQ (B) raised to 6 years and above 
OBC - 
SC EQ (A) + EQ (B) raised to 6 years and above. 

ST - 
PH Criteria: EQ (A) + EQ (B) 

 
Roll Nos. of short-
listed candidates 

Roll Nos. 031, 035, 036, 068, 073, 083, 116, 159, 181, 192, 265, 282, 
301, 334, 379, 412, 463, 470 & 471#, 495, 499, 517, 520, 547 
& 550.                                

 (24 Candidates)  
# Amalgamated 
 

Rejections: 
 

Roll Nos. of 
candidates not 
short-listed 

Rejection 
Category 

Roll nos. 
 

LEQ (A) 184, 229 & 362                                                 (03 Candidates) 
                                                                                                         

LEQ (B) 91, 131, 424, 452, 446, 449 & 474.                 (07 Candidates) 
              

Incomplete 

 

05, 40, 49, 59, 62, 84, 88, 120, 127, 128, 146, 156, 166, 188, 
216, 236, 261, 276, 305, 369, 376, 390, 477, 428, 450, 467, 
468, 476, 481, 482, 483, 485, 490, 498, 501, 502, 511, 512, 
516, 519, 521, 527, 531, 541 &  548.           

(45 Candidates) 
Overage 76, 130, 151, 204, 247, 272, 416 & 535.             

(08 Candidate)  
BCA Remaining 448 Candidates with lesser experience.                 

 

LEC:- 

Roll Nos. Reason for rejection 
 

016, 036, 065, 066, 132, 205, 212, 300, 322, 415, 434, 457, 
458, 518.                                                       

(14 Candidates)  
 
 

Experience less than 6 years or 
relevant EC for only less than 6 years 
submitted. 

 
Important Instructions: 
 
  Candidates who desire to represent against his/her rejection in accordance with criteria 
and modalities adopted for shortlisting the post, may submit the same with substantive 
ground(s)/reason(s) to recttfour@gmail.com by 05.02.2021. Mails received after this date would 
not be opened. No documents are to be submitted alongwith such e-mails. Even if submitted, 
they would not be opened, considered or entertained. All the representations would be 
examined and if in any case the grounds/reasons indicated therein are found to be correct as 
per criteria and modalities adopted, such applications would be shortlisted and rejection of 
others would be maintained. Thereafter, revised and updated scrutiny details would be 
uploaded in this space, if any change is made therein. No individual reply would be given to any 
of these e-mails. 
 
 
 
 

 



Modalities 
adopted 

(i) PS has been done online using Post Processing Software (PPS). First, on the 
basis of the information  filled up/ claims made therein by the candidates in their 
online application and thereafter by  scrutiny of the supporting documents 
uploaded along with the same only in respect of candidates whose 
applications are prima-facie found eligible on the basis of information filled 
up/claims made by them in the online applications. 
 
(ii) Total experience of the candidates as furnished in the online applications 
has been taken into consideration. Only the experience claimed in the Online 
Recruitment Application (ORA) have been considered as experience for scrutiny 
and certificates attached without its reference in the Experience column of the 
ORA have not been consideration.                                      

(iii) Applications wherein candidates have claimed experience for 6 years 
and above have been taken into zone of consideration.  The remaining have 
been rejected under the category “LEC”. 
 
(iv) Candidates whose experience is not in the relevant field as per RRs are 
rejected under LEQ-‘B’. 
 
(v) Candidates who have claimed experience of working in Accounts 
Division, finance division or experience of working in Banks have been 
considered eligible.  Experience of working in Audit, Taxation and Cost divisions 
have also been considered as eligible. 
 
(vi) Experience certificates are to be in prescribed proforma in terms of 
R(C&P)’s circular No. F.8/84/2010-R (C&P) dated 23.12.2010 However, wherever 
the applicants have not submitted experience certificates in prescribe 
proforma, their experience certificate have been considered on merit. 
  
(vii) Appointment letters, office orders, resignation letters, pay certificates, 
service certificates and the certificates attested by the candidates themselves 
or self employment certificates have not been considered as proof of 
experience. Such candidates have also been considered as lacking relevant 
experience but rejected under ‘Incomplete’ category. 
 
(viii) Experience Certificates without clearly specifying the nature of duties 
have not been considered and rejected as ‘Incomplete’.  Similarly, applicants 
who have claimed relevant experience but the EC attached in support of that 
is not for the entire duration claimed or do not support the claim made have 
been rejected.  
 
(ix) Only the time period of relevant experience, for which EC indicating the 
requisite/relevant experience have been considered.  However, in the cases 
where EC in respect of the present/last employment is not complete have been 
shortlisted subject to submission of full and up-to-date EC in support of the 
experience claimed.  
 
(x) Some of the candidates can be rejected under more than one category.  
They have been rejected under the category considered as most appropriate.  
 
Note :- Modalities are decided by the Commission on case to case basis. 

 
 
Legends: 

LEQ ‘A’ - Lacking Essential Qualification “A” 
LEQ ‘B’ - Lacking Essential Qualification “B” 
LEC-      -Lacking Enhance Criteria   
BCA      - Better Candidates Available 
 

Deputy Secretary (R.IV) 

 

 


