F.1/99(16)/2021-R.III
UNION PUBLIC SERVICE COMMISSION
R-III SECTION

IMPORTANT INSTRUCTIONS TO THE CANDIDATES

Candidates who desire to represent against his/her rejection in accordance with
criteria and modalities adopted for shortlisting the post, may submit the same with
substantive ground (s)/ reason(s) to (SORT3.UPSC@NIC.IN) by 05.05.2024. Mails
received after this date would not be opened. No documents are to be submitted
alongwith such e-mails. Even if submitted, they would not be opened, considered or
entertained. All the representations would be examined and if in any case the
grounds/reasons indicated therein are found to be correct as per criteria and
modalities adopted, such applications would be shortlisted and rejections of others
would be maintained. Thereafter, revised and updated scrutiny details would be
uploaded in this space. No individual replies would be given to any of these e-mails.

Name of the post Recruitment to one (OBC-01) post of Professor
(Electrical Engineering), Directorate of Civilian
Personnel, Integrated Headquarters, M/o Defence.

Advertisement No. 16/2021

Vacancy No. 21111601313

Criteria adopted for OBC | EQ-A(i) & EQ-A(ii) (a) and (b)
short-listing

Modalities (i) Scrutiny has been done on the basis of scrutiny
adopted report generated by the ORA System and the
information/documents furnished by the

candidates in their online applications.

(i) The scrutiny of the applications has been done
strictly as per the provisions of the Recruitment
Rules for the post in question.

(iii) The Period of experience rendered by a
candidate on part time basis, daily wages,
visiting/guest faculty, hourly basis has not been
counted while calculating the valid experience.

(iv) Experience on contract basis/ad-hoc basis in
the relevant field has been considered.

(v) Offer of appointment/appointment letter etc.
has not been considered for experience certificate.

(vij Experience for pursing Ph.D has not been
considered.

(vii Ph.D in Electrical and Electronics engineering
has also been considered.

(viii) For variation in spelling of names/change in
name, Affidavit may be considered sufficient.




(ix) In view of the undertaking signed by the
candidates in the application, the undertaking
regarding intimation to employer wherever
applicable, may not be insisted upon specifically.

(x) Some of the candidates can be rejected under
more than one category. They have been rejected
under the category considered as most appropriate.

To be called for Interview:

Roll Nos.
o5 | 09 | 13 | 14 | 18 | 19 | (06 Candidates)

REJECTIONS:

LEQ-A(i) Lacking Essential Qualification(i):

\ 10 \ 17 \ 20 \ (03 candidates)

LEQ-(ii) (b) Lacking Essential Qualification(ii):

| 06 | 15 | (02 Candidates)

INCOMPLETE APPLICATIONS/NON SUBMISSION OF
REQUISITE DOCUMENTS:

01 02 | o3 o4 | o7 | o8 | 11 | 12
16 21 | 22 (11 Candidates)

[Consultant/DS(R-III)]



